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The Forum 


LISA WARD DE VELASCO writes from Lima, Peru, to de- 
sribe the work in the National School of Librarians in the National 
library there. Open to candidates between sixteen and forty years of 
age who have a secondary education, the two-year program leads to a 
certificate. The first year of work includes concentrated study in catalog- 
ing, classification, library administration, Peruvian bibliography, refer- 
ence work, and cultural specialization. The second year of study 
continues Peruvian bibliography and adds courses in the history of the 
book, repair and conservation of books and manuscripts, paleography 
and manuscripts, bibliographic technique, and world literature. A thesis 
is required in the second year. Students do practice work in most phases 
of library operation at the National Library, the library of the Minister 
of Education, and the Public Library of Callao. 

Miss Velasco, who has an A.M. in L.S. from the University of 
Michigan and has worked several years in libraries in the United States 
and Canada, thinks some of the Lima graduates might be of interest to 
librarians in such North American libraries as have Latin-American 
collections. Many of them have more than the minimum qualifications 
and many of them are proficient in English. She sees in the possibility 
of exchange work an opportunity to promote librarianship both in 
Petu (which is her major concern) and abroad. Such an exchange li- 
bratian, she writes, “. . . will open the doors to a new and better 
future not only to herself, but also to her foreign colleagues for whom 
the obtaining of exact information on Latin American documents, 
periodicals, books, and booksellers is often a source of profound be- 
wilderment and irritation. Carrying to her friends in other countries 
her knowledge of the intricacies of South American procedures, she 
will return, well repaid, with information on new and different tech- 
niques to be tried and applied in her own country.” 


ERIC MOON, Editor of the Library Journal, reports his surprise 
that library schools have not responded with more alacrity to the offer 
to give complimentary subscriptions to outstanding students. Dorothy 
Kittel, who is in charge of the program offering complimentary A.L.A. 
memberships to students in library schools, reports that the accredited 
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schools now cooperate completely in sending lists and that the una. 
credited schools are responding better than formerly. Still, she has tc 
send a follow-up letter to get the cooperation. Both Library Journd 
and the A.L.A. make faithful offers which they feel are generous. Why 
all this dragging of feet and need for follow-up letters ? . 


JOHN HARVEY, Dean, Graduate School of Library Science, Drexel, 
has sent us a list of provocative ideas for library school administrators 
E. J. Humeston, Jr., also of Drexel, has joined him in this and you wil 
hear more of it later. Until then, you might chew on this thought from 
Harvey's pen: “Library schools with many small classes are subject to 
criticism. Enrollments of less than ten students in a class usually make 
them uneconomical, and there are many such classes in library schools. 
Probably many library schools are operating ‘in the red,’ and are: 
financial liability to the universities they serve. Small classes are inde. 
fensible. Since obviously few people are interested in them, the school 
should either abolish them or make a strenuous effort to build up their 
enrollment. If this requires considerable curriculum change, so much 
the better. Most library school faculties and administrators are much 
too complacent for the good of the profession.” Can anybody justify 
a graduate class, aside from a thesis course, with only nine people in it? 


HAROLD GOLDSTEIN, Associate Professor in the University of 
Illinois Graduate School of Library Science, has written asking if 
there was a good reason for changing the meeting place of the AALS 
from the University of Chicago back to the Edgewater Beach Hotel. 
He, with others, felt the day separated from the A.L.A. hurly-burly was 
congenial, pleasant, and effective. 
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An Educational Program For 
Special Librarians 


JESSE H. SHERA 


THE FACTS OF HISTORY do not support the prevalent 
opinion that the training of the special librarian has been one of the 
most seriously neglected areas of library education, nor do they even 
suggest that library educators have been indifferent to this field. In 
1923, in his now famous report to the Carnegie Corporation, C. on 
Williamson identified one library school which invited lecturers to 
speak to its students on “industrial, commercial, financial, and other 
special libraries” and provided opportunities for the students to gain 
“experience in such libraries.” * He urged that at least one library 
school, perhaps that of the New York Public Library, should make 
provision for an advanced “‘special business library course.” * Some 
ten years later, Linda Morley inaugurated at Columbia what is gener- 
ally regarded as the first formal course in special librarianship, which 
was followed only a short time later by Rose Vormelker’s course at 
Western Reserve. 

It would be inappropriate here to review the volume of writing— 
good, bad, and mediocre—concerning the training of the special li- 
brarian that has been spread over the pages of our professional litera- 
ture since Williamson set forth his manifesto. However, one should at 
least mention the papers that came out of the Princeton Conference 
sponsored in 1948 by the Council of National Library Associations.** 
The series of statements respecting library training in some dozen 
special fields, prepared under the auspices of the Sub-committee on 
Special Library Education which evolved from this conference, identi- 
fied no one course of study as being essential to all students; what the 


Paper = at the annual convention of the Special Libraries Association, 
) Cleveland, 1960. 
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authors sought was subject knowledge supported by enough libray 
science to put that knowledge to effective use.* Thus, though the work 
of this sub-committee never resulted in an effective synthesis of estab 
lished principles which could guide library schools in formulating a 
educational program for special librarians, it defined many of th 
problems in special library education and rendered an important 
service by focusing widespread and serious attention upon them. 

George S. Bonn’s survey of “Training for Activity in Scientific Doa. 
mentation Work,” prepared for the International Conference on Scien. 
tific Information in 1958, is a mine of information respecting training 
for library service in science and technology, not only in the United 
States, but also throughout the world.” The preliminary results of the 
survey on the training of special librarians in the accredited libray 
schools conducted by Karl Baer for the C.N.L.A. sub-committee were 
also incorporated in the Bonn study. Finally, at the symposium spon. 
sored last April by the staff of the Technical Information Project of 
the Modern Language Association, some twenty invited participants 
drawn from industry, government, librarianship, and library education 
sought—and to a rather surprising extent achieved—agreement on an 
educational program best suited for library service in scientific inform:- 
tion.® 

Thus the evidence shows that more than two-thirds of the accredited 
library schools offer a program of courses, or at least one specific cours 
or seminar, in some aspect of special librarianship. Moreover, the 
frequency with which letters from library schools inquiring into the 
best methods for developing special-library programs drift across this 
writer's desk strongly suggests that there is a scramble to jump on this 
band wagon. 

It seems clear that the progress of education for special librarianship 
has been impeded less by neglect or indifference than by confusion of 
objectives and purpose, absence of a sense of direction, and lack of 
vigorous leadership. It has suffered from the cumulative effect of 2 
variety of conditions, most (if not all) of which derive from the youth 
of the profession. Antecedents of special librarianship may doubtless be 
traced back until they are shrouded in the dim mists of the historic 
past, but special librarianship as we know it today is rooted in the 
industrial revolution and the emergence of the modern corporation 
the dominant force in American commercial enterprise. With the 
scientific explosion that followed the Second World War, and the 
resultant proliferation of scientific documentation, the work of special 
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librarians, particularly those engaged in science and technology, as- 
sumed a new importance in business, industry, education, and govern- 
ment. Even the vision and imagination of a John Cotton Dana prob- 
ably could not foresee the role that will challenge the special librarian 
in the next half century. 

The maturation of the profession of special librarianship has brought 
with it those pains customarily associated with growth, and nowhere 
is this fact more evident than in the formal education of its initiates. 
Because the profession is so young, it has never defined the parameters 
of its own discipline, and as a result, special librarians may be found 
abstracting, indexing, searching, editing, translating, and performing 
avariety of other miscellaneous duties associated with the organization, 
retrieval, dissemination, and communication of recorded information. 
Dedicated vestals to the high priests of American enterprise, these 
handmaidens have willingly performed whatever tasks have been 
assigned to them, even to the sacrificial rite itself. 

This disparity of function has made of education for special librarian- 
ship the principal battleground between those who consider the special 
librarian to be first of all a librarian, hence in need of traditional 
library training, and those who view him as a subject specialist and 
maintain, with some heat, that library education is so stereotyped, so 
tradition-bound, that it constitutes a handicap rather than an asset to 
those who would prepare themselves to be special librarians. Small 
wonder, then, that there has been much argument over whether special 
librarianship is a science or an art, whether it is best learned in the 
classroom (and if so, what classroom) or “on the job,” and even 
whether it is a true profession or only a genteel technology. Resolution 
of these questions has not been aided by the obvious fact that successful 
special librarians have come from quite different educational back- 
grounds, and almost any statement that one can make about the edu- 
cational prerequisites of special librarianship can be countered with 
an example which conspicuously disproves it. To say, for example, 
that special librarians in business and industry should come to the 
practice of their profession through either the social or physical sciences, 
depending upon the type of special librarianship they elect, would seem” 
to be a truism were it not for the fact that some who have been re- 
cruited from the humanities are doing their jobs very well indeed. This 
may not be so paradoxical as it might first seem, since the exploitation” 
of specialized information is basically a communication process, and 
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language, the basis of all communication, has long been a humanistic 
study. 

The seeming paradox is dispelled when scholarship is viewed as the 
foundation of all librarianship; regardless of the library specialty, the 
librarian who is a scholar, irrespective of the branch of scholarship 
in which he may be trained, will succeed. All scholarship begins in 
mental discipline, and once the librarian has learned to master his 
thought processes, to observe phenomena accurately, to weigh evi- 
dence, to reject irrelevancies, and to evaluate conclusions, he will bea 
credit to his profession. Professional education, then, is the training of 
the intellect, upon which may be superimposed when necessary the 
“tricks of the trade.” But we should not confuse that which is educa- 
tion with that which is only the communication of skills. Both have 
their unique roles in preparing the special librarian to do his job, 
but so long as the two are confused in our thinking, we can expect to 
talk and to hear only nonsense about the education of the special 
librarian. 

This confusion over the nature of the educational process has en- 
gendered a predisposition to the belief, often vaguely expressed, that 
professional education should derive from what the practitioner does 
rather than what he needs to know. Thus the April symposium of the 
Modern Language Association approached the task of defining the 
ideal program for the training of documentation personnel by enumer- 
ating no less than twelve “elements” in the work of the specialist in 
scientific information: administration, location of material, selection, 
acquisition, descriptive cataloging, subject analyzing (including index- 
ing), abstracting or annotating, reference work, literature searching 
and bibliography, transmitting and copying of documents, translating, 
and conversion of data to machineable form. A similar approach is im- 
plicit in the essays on special library education in selected fields pre- 
pared by a variety of authors at the request of the Sub-committee on 
Special Library Education of the C.N.L.A., which set forth long and 
intricate programs of study, most of which would be beyond the limits 
of practicability for any library school. 

If, then, the point of departure for our consideration of the profes- 
sional education of the special librarian is to be the areas of knowledge 
which the special librarian should master, what are those areas? Obvi- 
ously, any valid answer to such a question must be predicated on the 
assumption of a solid foundation in elementary and secondary educa- 
tion, for the education of the special librarian must begin with the 
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education of the child. This is not the proper place to expatiate upon 
the weaknesses of the American system of public schools; let us say 
only that any reform in higher education can be no better than half- 
successful until the shocking conditions that now maintain in many 
schools have been dealt with honestly, courageously, and vigorously. 
Very literally, the survival of our civilization rests upon our willingness 
to stop playing bureaucratic games with the future of our children. 

The author was somewhat surprised, though gratified, to see that 
such a diverse group of individuals as those who participated in the 
M.L.A. symposium agreed so quickly on the importance of a basic 
general education to the librarian, whatever his specialization may 
rove to be. General education reveals to the student the principal / 
views of the world, familiarizes him with the attempts that man has 
made to explore his environment, both the physical and the social, and 
introduces him to those intellectual and emotional influences that have 
animated mankind. In most colleges and universities it continues the 
training of his ability to communicate, not only in his own language, 
but also in one or two tongues that are alien to him, and for which 
the foundations should have been laid in his elementary and secondary 
preparation. At the completion of his formal education, the student 
should be equipped to specialize, without the danger that specialization 
will destroy perspective, erect barriers against communication, or lead 
to isolation in a self-satisfied little world that has gone mad through “ 
adoration of its own technology. 

The educational program up to this point, of course, is common to 
all who would prepare themselves for a fruitful life and become use- 
ful members of both the republic of scholarship and the political repub- 
lic. But at the point of pre-professional education, the road divides. 
One way leads toward mastery of the fundamentals of the field in 
which the special librarian expects to practice, for a chemical librarian 
will serve his clientele badly if he does not understand the basic princi- 
ples of chemistry, and the music librarian can scarcely expect to be 
successful if he cannot read music and is unaware of the principles of 
harmony and counterpoint. This basic subject specialization should, 
therefore, emphasize the fundamental principles of the subject, the-~ 
great events in its historical development, the directions in which its 
tesearch is progressing, the structure of its literature, and the ways in 
which that literature is, or may be, used. 

The second path leads into those studies which are essential to all v 
librarians, yet are not included in general education. Because organiza- 
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tion is an important part of librarianship, logic and the scientific 
method are fundamental. Because librarianship is an aspect of com. 
munication, psychology (especially the operation of the central nervous 
system), linguistics, the history of ideas, and epistemology are also 
important. This way, therefore, leads the student toward a synthesis of 
his general education with the specialty of librarianship. It is to be 
noted, and emphasized, that no part of the student’s precious under. 
v graduate years is to be wasted in so-called undergraduate courses in 
library science, which only encroach upon more important studies, 
while introducing him to librarianship at its lowest intellectual level. 
Again, the author was pleased that the Modern Language symposium 
was unanimous and emphatic in its denunciation of such courses which, 
the group believed, could lead only to the degradation of the profes 
sion. 

v Finally, the total undergraduate program should firmly establish in 
the mind of the student the conviction that learning is a life-long pro- 
cess, that every opportunity to advance his formal education promises 
rich rewards, and that his subject specialization, begun in the under- 
graduate years, should be continued whenever possible through gradu- 
ate courses in that specialty or in areas related to it. 

Having completed his undergraduate pre-professional education, 
having achieved confidence and security based on a sound preparation 
in the field of his choice, the student is prepared for the serious study 
of librarianship. In this writer's opinion, there are three main areas of 
knowledge in which he must expect to become proficient. If this be 
, heresy, make the most of it! 


1. The History of Bibliographic Enterprise: This area comprises 
the history and institutionalization of all forms of bibliographic 
enterprise and the agencies, private and public, created to facilitate 
the use of graphic records. It deals with attempts to organize bibliog- 
raphy internationally, with the history and development of libraries, 
of documentation centers, of printing, publishing, and copyright. 
The approach is to be both historical and contemporary, analytical 
and evaluative. 

2. The Theory and Practice of Bibliographic Organization: This 
area includes the total problem of organizing information for use, 
its fundamental theory, its logical foundations, and the techniques 
and practices that have emerged from them. It emphasizes classifice 
tion, indexing, abstracting, and the mechanization of information 
retrieval. 
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An Educational Program for Special Librarians 


3. The Communication and Use of Recorded Knowledge: This 
area comprehends the theory and technique of communicating re- 
corded information: reference work, dissemination, use, and all of 
those principles and practices that enable the librarian to serve 
effectively as a mediator between the human being and the recorded 
word. 


Ideally, such a program should be supplemented by an internship 
program which would not only make available to the student the 
benefits of practical experience in an operating situation, but also 
would provide him with an opportunity to look critically at such a 
situation and to test his analytical faculties on the hard pemmican of 
reality. 

Such an outline is, of course, only the most meager of beginnings 
in the definition of an educational program for the special librarian of 
the future. It does not describe a curriculum or propose solutions to 
the many vexing technical problems that harass library school adminis- 
trators today. But we must make a beginning somewhere, and the 
author is convinced that we must start by agreeing upon the nature of 
the framework within which the educational system is expected to 
operate, the ends that it seeks to achieve, and the means to be em- 
ployed in the achievement of those ends. In rejecting many of the 
techniques, methods, and points of view of traditional librarianship, 
the special library movement has made, during the past fifty years, a 
very important contribution to librarianship generally. Certainly we 
amnot rest complacently content that because we have encouraged 
library schools to squeeze the whole vast and growing field of special 
librarianship into a single course in an already over-crowded first-year 
aurriculum, we have solved the problem of educating the special li- 
brarian. ‘‘Sure we train special librarians—ain’t we got a course in it?” 
The theme of the 1960 Special Library Association Convention was 
Fifty Plus One,” a rhetorical acknowledgment that special librarians 
are conscious of entering upon the second half-century of professional 
service. The time now seems appropriate for special librarians to bring 
to education for librarianship the same spirit of innovation and experi- 
mentation that they have contributed to library practice during the 
fifty years just past. This might well prove to be their greatest single 
legacy to the librarians of the next generation—and the generations 
ifter that. 
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The Post-35 MLS: Potential 
For Productive Librarianship 


HELEN G. MONTGOMERY 


LOOKING OVER my fellow students in a class at Rutgers’ 
Graduate School of Library Service one day, it struck me that my 46 
years did not seem as out of place as I had anticipated they might 
when I had set out to become a middle-aged co-ed. More than a few 
of my classmates were wearing horn-rimmed bifocals. Some of those 
crew cuts were tinged with a definite grey. 

Rutgers, apparently, had been unusually lenient in its admissions 
of students over 35 years of age, a leniency not shared, I knew, by 
many of the graduate library schools across the country. 

Of the thirty-one graduate library schools accredited by the Ameri- 
can Library Association, eighteen have an age limit of 35 years as 
an admission requirement. This list includes such old and reputable 
sxhools as Columbia, McGill, Syracuse, Western Reserve, the state 
universities of California, Illinois, Louisiana, Minnesota, Washington. 
McGill’s catalog states, in regard to applicants over 35 years of age, 
‘They are at a disadvantage when applying for a position and usually 
find intensive study difficult.” ? 

The Graduate School of Library Service at Rutgers was established 
in 1953. It has never made specification of any age level as an admis- 
sion requirement. 

In the six years of the school’s existence, has this policy justified 
itself? Have students who were over 35 at the time of their admission 
found the graduate level study difficult? Have they been successful, 
since graduation, in obtaining and holding jobs and achieving promo- 
tions? Is this post-35 group a reservoir of potential librarians worth 
the encouragement of the library profession ? 
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To answer these questions, it was decided to contact all of thes 
older graduates of the school by means of a mailed questionnaire 
Their employers, in cases where they could be identified, were als 
to be queried by letter. Representative members of each group wer 
to be interviewed personally. The project was approved and under. 
taken under the direction of Dean Ralph R. Shaw in November, 1959. 


Inquiry into Employee Attitudes 


The number of graduates of the school totalled, as of November, 
1959, 268. Almost one-third of these, 89, were over 35 at the time of 
their admission. Of the 89, 68 were women and 21 were men. Age 
groups were distributed as follows: 


Age Age 
35-40: 31 51-55: 7 
41-45: 25 56-60: 2 
46-50: 23 61-70: 1 


Four students, or 4.5 per cent, had dropped the course of study over 
the six-year period, three because of failure and one because of illness: 
In the under-35 student group, fifteen, or 5.6 per cent, had dropped out 
because of failure or illness. There is, therefore, indication here tha 
age made little statistically determinable difference in successful 
response to graduate level academic work. 

One death had occurred, after graduation, in the over-35 group 
leaving eighty-eight graduates to be contacted. 

Questionnaires, with an explanatory letter over Shaw’s signature 
were sent out to these eighty-eight graduates in late November, 1959 
They contained the following questions: 


1. What is your present position, and is it the same position yo 
went to upon graduation? 
2. Was your age in any way a handicap in obtaining a position 
upon graduation ? 
3. Has your age affected your performance on the job in any way’ 
4. Has your age affected your possibilities for promotion in any 
way? 
5. Do you feel that you made a good choice in going into the | 
brary profession? Why ? 
By January, sixty-one replies had been received. This unusual rt 
sponse of almost 70 per cent reflects a tremendous interest and concen 
in the subject by the group under study. Further, the bulk of the que 
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tionnaires were answered in great detail, not in merely the required 
yes-and-no answers. Seven of those responding wrote additional letters 
acenting their satisfaction with the field. Many expressed concern 
that the school might be considering the establishment of an age limita- 
tion and protested such an action. 

Every type of library was presented in the responding group. School 
and public libraries led the list, with seventeen graduates employed 
as school librarians and sixteen in various capacities in public libraries. 
Special libraries claimed nine graduates and college or university 
libraries, six. Also represented were state, county, and armed forces 
libraries. 

The range of jobs was equally diverse. Included were public, school, 
and county library directors; subject specialist librarians in theology, 
mathematics, economics, chemistry; archivist; bookmobile librarian; 
cataloger, order librarian; reference librarian; reserve and periodicals 
librarian; children’s services specialist; chief, technical processes; assist- 
ant chief, services for the blind; and readers’ advisor. 

Tabulation of replies to the questions propounded in the question- 
naire resulted in the following sets of figures: 


JOB RECORDS 


In same position accepted upon graduation............ 26 
Promotion, in position or salary...............+++. 20 
Remained in teaching field, with additional library duties 2 


The index of stability here is significant. Only 18 per cent of this 
group had changed employers. Particularly interesting is the fact that 
only two, or three per cent, had left the library field after graduation. 
A comparative figure can be drawn from responses to a letter sent 
earlier in the year to alumni of the school. Of the eighty-one under-35 
graduates replying, seven, or 8.6 per cent had left the field. The few 
years under consideration here color these figures, but there is strong 
indication of greater stability in the over-35 group. 

The record in regard to promotion is good. It is probably a low 
figure since the questionnaire did not ask for a specific statement in 
regard to promotion. It may be assumed that some of the employer- 
changes resulted in better positions and that some of the twenty-six 
reported in the same position had had salary increases which they 
did not report. The conclusion, even without this assumption, however, 
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is that a gratifying one-third of the over-35 group had earned promo. 
tion in the relatively short time span under study. 


AGE HANDICAP 


No Yes 
Reported age handicap in obtaining position..... 
Reported age handicap in performance on job..... 60 1 


Reported age handicap in possibility for promotion.. 59 2 


There is strong evidence here that, in this group, age has been a 
statistically negligible factor as a barrier to a career in the library field. 

In obtaining a position, the specific citations of an age handicap 
were: 1) the established age limitation in a large public library system, 
and 2) the established age limitation in an industrial organization. 

In performance on the job, the age handicap was said to be poor 
eyesight. 

In possibility for promotion, both citations of an age handicap 
were the arbitrary age limitations established for top staff positions. 

In the 90 per cent replies that were unqualified in their negation of 
any age handicap, it was mentioned over and over again that the 
maturity that comes with age had proved to be a distinct advantage 
in library work. Revealing of this appreciation of maturity are these 
statements, taken from returned questionnaires: 


“It has been hard work because I had to do what few librarians ever get 
the opportunity to do—i.e., start a library. But I’ve enjoyed every moment 
of it, and I honestly think that it would have been much harder to do this 
kind of a job without the maturity, experience, etc., that one acquires with 
age. A young girl, just out of college and library school, might not have 
had the confidence (or perhaps the foolhardiness!) to plunge into such an 
undertaking. In any case, I’m sure my choice of the library profession was 
the right one for me.” 

“The twenties are full of the unsettling involvements of romance, family, 
new surroundings. The thirties require one’s attention at home because 
children need guidance. But a woman in her forties finds a degree of 
freedom for a career. . . . Now that I have strictly administrative duties, all 
the old ‘virtues’ come into full meaning—caution, prudence, tact, compassion, 
personal understanding, leniency, tolerance, grace—words that in the brash- 
ness of youth seem unimportant but in maturity take on full significance. 
In dealing with the public, the trustees, and one’s staff, one can pray each 
day for firmness, tact and dignity. It is a full life. I wouldn’t swap it for 
any other profession.” 


A preference for age over youth, indicated by employers, was re 
vealed in some replies: 
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“The director before me was a young man, but the Trustees expressed the 
desire to have a more mature person.” 

“Since assuming my present position, my superintendent has frankly 
told me he was glad he did not have a younger librarian who might be 
changing jobs.” 

“The president wanted an older person, able to understand students and 
with a broad cultural background which one acquires only with maturity.” 


One librarian, with a subject specialty in the field of mathematics, 
stated that upon graduation she had applied for three positions and 
had been offered all three, and had been invited to consider other 
positions since then. 

While one reply cited poor eyesight as an “age” handicap, there 
were many other replies that accented unusual good health. One 
example—"My stamina and will to work, which most older people 
have, is there, and there is nothing so far that I have been unable to 
do because of my age. In fact, I feel an older woman has less physical 
problems than one younger.” 

An example of favorable prospects in regard to promotion was fur- 
nished by an industrial chemist who undertook the course of study in 
a decision to change professions. He had expected, he said, to suffer a 
decrease in salary as a result of changing fields of work. Instead, he 
found that he could obtain a higher salary in the library profession 
and since, he says, “I believe (my age) has resulted in more rapid 
promotion.” 


Satisfaction 


In the sixty-one replies received there were vo expressions of com- 
plete dissatisfaction with the choice of librarianship as a profession. 
There, however, were three qualified replies. All three cited poor 
attitudes and lack of vision in superiors as the basis of their dissatis- 
faction. 

The two who left the field expressed satisfaction with the profes- 
sion, but retired for personal reasons. Both were married women who 
decided to devote full time to housewifely duties. 

Not only professional satisfaction, but personal satisfaction was 
mentioned often in the returned questionnaires. One graduate stated, 

“. . . I feel that the Library School should not overlook its contribution to 

the personal intellectual satisfactions of its older students. To achieve a 

mastery of a new discipline is a significantly worthwhile experience to the 

older students who appreciate this experience perhaps even more than 


younger ones. A professional school, whether it intends it or not, fulfills a 
function of general education as well as that of professional training, and 
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its contribution to the personal lives of its students is no less valuable than 
its contribution of trained personnel to society. I am deeply appreciative of 
the opportunity to work as a librarian, but I would have valued my library 
training even if it had not led to a position.” 


In this area of personal satisfaction, other factors emerged as the 
result of interviews with graduates in the over-35 group. Friendships 
formed over mutual aspirations and problems had proved to be grati- 
fying and lasting ones, it was reported. The widening circle of interests 
opens new doors. For example, Mrs. Ruth Wellman, Librarian at 
Roosevelt Junior High School in Westfield, New Jersey, is going to 
spend her summer vacation in Vermont and will teach classes in refer- 
ence at the University’s library school as a corollary. Family pride in 
the attainment of an intellectual goal, gratification in the added finan- 
cial security, were also reported as “fringe benefits.” 

In summary, then, it can be said that on the basis of their own 
evaluations, these post-35 graduate librarians obtained jobs with no 
difficulty, their performance on the job has been successful, promotions 
have been frequent, satisfaction with their choice of a profession has 
been universal. 

For the other side of the coin, we turn to their employers. 


Inquiry into Employer Attitudes 


It was possible to identify definitely twenty-nine employers of li 
brarians in the over-35 graduate group. 

The question, “In your opinion, has age affected the usefulness 
(of your employee) in any way?” was asked in a letter sent to the 
employers over Shaw’s signature in January, 1960. They were also 
asked for general comments on the relationship of age to performance 
in intellectual work. 

Within the following month, twenty-three replies had been re- 
ceived. Again, this unusual response of almost 80 per cent indicated 
an unusual concern with the questions. 

All types of libraries—public, school, university and college, special 
—were represented in the responding group. Diversity in size ranged 
from the New York Public Library and Enoch Pratt Free Library to 
an elementary school library located in a small New Jersey town. 
Geographic distribution was mainly over New Jersey, nearby New 
York and Pennsylvania, but ranged as far as Cedar Rapids, Iowa. 

Tabulation of replies in regard to employee usefulness resulted in 
the following figures: 
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Enthusiastic endorsement... ....... 9 
2 


The reasons given for reservations in three individual cases were: 
1) poor health; 2) personality problem related to age; 3) personality 
problem, unrelated to age. 

The over-all tone of the response, however, was impressive in its 
endorsement of the over-35 librarian. Individual citations, in some 
instances, were so enthusiastic as to make significant quotation: 


“It is with no reservations that I am pleased to point out to you that ——, 
our school librarian, has in no way been affected | by the fact that she has 
attained her degree after age 35. To the contrary, she has been an outstanding 
professional leader and her library has been acclaimed by many as one of 
the most outstanding in the state of New Jersey.” 

“—has fitted into our staff very nicely and is doing a superior job for 
us. We are most pleased to have secured her, and certainly in her case her 
age has not affected her usefulness in any way. As a matter of fact, I should 
make a stronger statement and say that for the position of library director 
here we wanted and got maturity as well as training.” 

“ has proved to be a very fine —— assistant with a great 

tential for professional growth. The library profession is certainly richer 

“ one person since she entered the field.” 

“I can say with complete frankness that age has in no way impeded the 
usefulness of our Librarian, . . . I congratulate your school if you have 
as many outstanding products throughout the state as you have in the case 
of . She is a dynamic, dedicated, truly inspired librarian. I think this 
school is mighty fortunate to have her.” 

“I have an overwhelming endorsement to give for . She has been an 
outstanding employee in this library both from the standpoints of her ability 
to carry on the _—— work and to apply imagination and idealism in the 
improvement of existing library services. At no time in all my years of 
library administration, have I received as many unsolicited testimonials from 

atrons as I have for . In all our ratirigs of her work her scores have 

from above average to superior.” 

The foregoing statements came from two directors of public libraries, 
two school principals, and the personnel director of an institution sup- 
porting a special library. 

Confirmation of the several employee statements of preference for 
age over youth was found in the employer replies: 

“. . . therefore, I find that in the future when hiring librarians I would 
rather secure the services of people over the 35 age limit.” 

“It would seem to me that a librarian over 35 is more valuable than one 


who is younger. Her wealth of knowledge is richer and her experience is 
more diversified.” 
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“In any library, maturity in judgment and action is very important. Age 
can well be an advantage.” 

These statements were made by school principals. The three similar 
statements in the employee replies came from a public, a school, anda 
university librarian. 

The general comments, made by employers, on the relationship of 
age to performance in intellectual work accented the fact that a pros- 
pective employee should be judged on his qualifications for the job 
at hand, regardless of age. The feeling is summed up by Mildred A. 
Hammond, Staff Librarian, Special Services Section, First United States 
Army, Governors Island, New York: “An individual should be judged 
on his own merits, his personality, past education and experience as a 
background for librarianship. Is he mature, emotionally stable, intel- 
lectually curious, resourceful ? Is he interested in people and in helping 
them? Can he work well under pressure? In my opinion, there is 
little or no correlation between these qualities and an individual's 
chronological age.” 

Again, maturity was the positive quality of age most often cited 
Robert Giesecke, Business Librarian at Temple University, Philadel. 
phia, says: “I feel that while the mature person may have lost some of 
the learning capacity of his youth in terms of alertness and readiness, 
his broader experience enables him to make more careful decisions 
and to recognize the value of thorough, exact work. Most important, 
the mature person has usually assimilated, consciously or uncons¢i- 
ously, the principles of human relations which is a crucial area in most 
work situations, and particularly in libraries.” 

Two negative factors were identified as possible disadvantages in 
the over-35 group. One was a loss of flexibility in thinking and actions 
as an individual grows older, although in every instance this was 
qualified by the comment that each person must be individually 
evaluated. One school principal said, “Some people may be very old 
at 40 while others are young at 50.” 

Other expressions of this attitude: 

“The one possible disadvantage to an older person is the tendency to be 
more rigid and set in the pattern of thinking and the resulting inflexibility 
to changes in procedures, etc. Here the personality of the individual plays a 
most important part.” 

“The fault many older people have of resisting change is ever with us, 
but is it not correct to figure that a person entering upon graduate work in 
middle age is willing to accept new methods and thus bring a receptive 
mind regardless of his ability?’ 
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While expressing complete satisfaction with the particular over-35 
Rutgers graduate in his employee, the personnel director of a large 
public library said, “It is often after two or three years of service, when 
promotion is in prospect or question, that the alleged ‘inflexibility’ of 
older appointees becomes a problem. . . . In those units where our 
operations are more standard—including branch libraries—we have 
had difficulty in assignment of beginners of 35 or 40 or older. There 
have been notable exceptions, though—individuals who adjusted very 
well to these assignments.” 

The second negative factor was an administrative one. In many 
larger institutions, mandatory retirement ages and ultimate pension 
benefits make the hiring of over-age personnel difficult for the indi- 
vidual. James E. Bryan, Director of the Newark Public Library, states, 
“As a matter of Library policy we would consider engaging competent 
professionally trained librarians up to and including age 44. This is 
the last year that persons can enter the Newark Employees’ Retirement 
System. At age 45 staff members are only covered by Social Security 
and it would be necessary for a professionally trained librarian to be 
especially well qualified to meet a particular need that we would have 
for consideration at that age.” 

From James M. Slay, Vice-president of the Federal Reserve Bank 
of Richmond, Virginia: “After age 50, another aspect comes into 
the picture to cloud it a little bit. I refer to the fact that since we have 
a mandatory retirement age of 65 here we do not think it fair to the 
individual to hire him at that age because of the penalty he would 
incur in his retirement income in relation to his associates. This, as 
you can see, is a separate problem and does not, therefore, affect my 
personal view of the relationship of age to performance. As is the 
case, I am sure, with many other institutions, some of our most produc- 
tive and efficient staff members—particularly insofar as ‘intellectual 
work’ is concerned—are in the 60-65 year group.” 

A sidelight on the employer replies—two of those responding 
pointed out that they themselves had been over 35 at the time of 
their entry into the library profession and therefore could be accused 
of a favorably biased viewpoint. 

Supplementing the letters to employers, personal visits were made 
to two of the larger nearby library systems. 

At the Newark Public Library, Bernard Schein, Deputy Director in 
charge of personnel, stated that the library's experience with the over-35 
professional group had been, in general, good. The one current Rut- 
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gers graduate in this category was rated “very good” or above average 


in library's most recent Personnel Rating Report, Schein reported. 

The library, at present, has twenty-one employees taking part in 
the Work-Study program which provides full salary for a 28-hour 
work week, permitting the employee to take courses of study at the 
Rutgers Library School. Of the twenty-one, four are in the over-35 
category. Schein indicated a preference for younger candidates in 
this program because of the anticipation of more years of service from 
a younger person, although no study has been made of the actual 
record in this regard. However, he did state that the over-35 trainees 
were unusually satisfactory—"Based on our experience with trainees 
in the 35 or over age group, it appears that these persons are unusually 
successful both as students and librarians. The partial explanation for 
this unusual degree of success may be that persons in this age group 
have been more carefully screened before admittance to the trainee 
program than are younger candidates.” 

At the East Orange Public Library, Harold Roth, Director, stated 
that approximately 10 per cent of his staff was over 35—in some cases 
hired in preference to a younger person. 

Regardless of age, the criteria that he uses in evaluating a prospec. 
tive employee, he says, are physical capacity, stability, flexibility, sense 
of responsibility: 

“People should be approached on an individual basis. Age cannot be the 
only determinant of what a person can do. In any intellectual work, one must 
include for consideration such things as the en of the person, his 
feeling of responsibility, his capacity to do work as demonstrated through 
references and past experience. It would seem that the stability that could 
be rendered to library staffs by having older, more stable persons in them 
is something to be looked for. Statistics based on our own experience with 
a staff where 10 per cent have entered the field after 35 show that in almost 
every case we have found that where the person was flexible we were able 
to do a good job with them—and they have stayed with us and grown with 
us. 


Two of Roth’s over-35 employees are graduates of the Rutgers 
Library School. One of them, Mrs. Rebecca G. Mead, is the oldest 
student to be matriculated to date. Mrs. Mead was 68 when she 
entered upon the course of study. She received her degree in 1957 
and is at present children’s librarian at one of the branch libraries. 
Roth regards her work highly and says that she is well loved by the 
children with whom she works. The only disturbing factor is her in- 
clination to do too much, says Roth, citing an instance of finding her 
up on a ladder hanging draperies. 
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Mrs. Mead herself says, “From my viewpoint, my choice of the 
library profession was an excellent one. I have always loved and worked 
with children. . . . The librarian never knows when one particular 
book or service rendered to a child may be the turning point in the 
selection of a profession and his way of life. Every transaction with a 
child is of utmost importance! And the children, in turn, give the 
librarian a new zest and interest in life.” 

Roth pointed out that his own library system, and that of other 
medium-sized and large systems, suffered from a lack of personnel 
at the “middle” level. The lower echelons are adequately staffed. 
Division head positions are filled. But when these top level positions 
are vacated, because of illness or retirement, there is a lack of properly 
trained and qualified personnel to fill the gap. Roth suggested that 
the over-35 library school graduates were ideally suited to take over 
in this middle level, forming the cadre of professionally trained, vigor- 
ous, and mature employees who would keep the library going as top 
positions became vacant. 

A summary of the foregoing statements shows that 90 per cent of 
the employers felt that age had not impaired the usefulness of their 
respective librarians in any way. There was a unanimously positive 
attitude on the relationship of age to intellectual work, qualified by 
two factors—each individual’s qualities of maturity and flexibility, and 
the administrative limitations of the hiring institution. 


Conclusions 


The two sides of our coin, as indicated by the tabulated results of 
this inquiry, duplicate each other. The evaluations made by the em- 
ployees, in regard to absence of age handicaps and presence of pro- 
fessional satisfaction, were confirmed by their employers. 

Adding weight to these basically positive answers are some specific 
points which were apparent in both employee and employer replies. 

First, the scope and depth of the total response to this study, from 
both librarians and employers, was so above average as to give positive 
indication of unusual interest and concern in the subject. 

A very high index of satisfaction was achieved—90 per cent of the 
librarians reported unqualified satisfaction with their professional 
choice; a corresponding 90 per cent of the employers reported com- 
plete satisfaction with their individual choices of employees. 

The index of stability in this older group is impressive. Only 18 per 
cent had changed employers; only two had left the field. 

The importance of maturity in library work was emphasized re- 
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peatedly in both employee and employer replies and in this regard, 
the over-35 group was shown to have an apparent advantage over the 
younger. 

Most constructive was the suggestion that this over-35 group be 
used as a source of supply for filling the empty “middle” level in many 
medium-sized and large library systems. 

The negative factors in the employment of the over-35 librarian 
cited by both groups were the same in one instance—both mentioned 
the general tendency of industry, and the larger library systems, to 
bar the older worker because of retirement and pension plans. 

In the second disadvantage, the two groups had different concep. 
tions. According to the librarian, it was “health.” According to the 
employer, it was “inflexibility.” It is interesting to note that there was 
no admission of this handicap on the part of any employee. 

While the group under study was a small one, and the six-year time 
period covered relatively short, the 90 per cent positive answers by 
both librarians and their employers is certainly strong indication that 
there is a good potential for productive librarianship in the college 
graduate who aspires to an MLS after age 35. 

It was not the purpose of the study to provide a basis for decision 
on the part of the library school in regard to age requirements for 
admission. Yet, here is the basic problem. If denied the opportunity 
for the necessary academic and technical training, the over-35 aspirant 
to professional librarianship dies a-borning. The results of this limited 
inquiry indicate that Rutgers has been justified, thus far, in not estab- 
lishing an arbitrary age barrier. Perhaps the eighteen schools which 
do have this restrictive regulation might benefit from a review of 

licy. 

oo C. Marvin, Director of the Cedar Rapids, Iowa, Public Li- 
brary, makes this plea: 


“It is my feeling that applicants to library schools should be dealt with 
on an individual basis, that is, dealing with each case individually. It seems 
to me that if a student has at least a decade of useful service to give the 
library profession then this student need not be discouraged from entering 
library school. Of course we want youth and new blood in the library pro- 
fession and want to encourage young people's entering our ranks. I appeal 
to you, however, not to bar from admission to library schools enthusiastic 
and vigorous individuals capable of undertaking intellectual assignments 
but who may have passed an arbitrary barrier.” 


Reference 
1. McGill University. Library School, 1958-59. Requirements for Admission, p. 3006. 
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Directory of the Association 
of American Library Schools 


THE PRESENT COMPILATION represents a continuation 
of the series of four separately issued directories published by the 
Association at quinquennial intervals since 1943. Inauguration of the 
Journal of Education for Librarianship has made it possible to shorten 
the interval since the last edition (1958) and annual or biennial publi- 
cation in the Journal is now contemplated, depending upon the recep- 
tion accorded this issue. 

The scope and arrangement of the present directory are essentially 
the same as for the earlier directories. Following lists of the officers 
and committees of the Association will be found, first, a list of the 
accredited graduate library schools, with their faculty members, and, 
second, a list of instructors and their subject areas. Exigencies of space 
have necessitated elimination of the subject index to the names of the 
instructors, which was a feature of earlier editions. 

Information included in the sections on the schools and the faculty 
members has been supplied by the deans and directors of the schools. 
In the schools section, the schools are arranged alphabetically by the 
name in common usage; following the names of the administrative 
officers, the faculty members of each school are listed alphabetically, 
in two groups: the first includes all full-time members of the staff 
for the academic year 1960-61, the second includes all part-time mem- 
bers of the staff for the same period plus the names of teachers during 
the summer session of 1960. The letters P and S are used in this section 
to identify part-time and summer teachers, respectively. This section 
lists a total of 422 teachers, 178 full time and 244 part-time and sum- 
mer, at the 32 schools, as compared with 172 full time and 216 part- 
time and summer, at 31 schools, in the 1958 edition. 

In the instructors section, the practice inaugurated in the 1958 edition 
of using names of subject areas rather than names of courses has been 
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JOURNAL OF EDUCATION FOR LIBRARIANSHIP 
continued. Only minor editorial revision has been effected here and for 
the most part, the names of the subject areas are as submitted by the 
schools. It should be kept in mind that the subjects listed here repre- 
sent the subjects actually taught during the year 1960-61 (or, in the 
case of instructors on leave, the subjects normally taught) ; no attempt ” 
is made to list other subjects which the individual has taught or is i 
prepared to teach. The arrangement is alphabetical by instructor's Bo 
name; academic rank is indicated for full-time faculty members, but M 
not for part-time or summer teachers. Sc 
Wesley Simonton 
Secretary-Treasurer Fo 
Lo 
Bo 
Ca 
Ed 
Fit 
Officers of the Association In 
Br 
President: Ed A. Wight (California) . 
Vice-President: Martha Boaz (Southern California) rs 
Past-President: David K. Berninghausen (Minnesota) Re 
Secretary-Treasurer: Wesley Simonton (Minnesota) Lie 
Directors: Agnes Gregory (Florida) i 
Irving Lieberman (Washington) M 
Mary Silverthorn (Toronto) Ru 
Re 
Fo 
Dz 
Re 
Ru 
Ye 
Pu 
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AALS Committees and Representatives 1960-1961 


Curriculum 


Jenkins, Frances, Chm. 
Baker, Maysel 

Bonk, Wallace 

Morton, Florrinell 
Schenk, Rachel 

Boaz, Martha (ex off.) 
Foreign Students 
Lohrer, Alice, Chm. 
Bonn, George S. 
Carnovsky, Leon 

Edge, Sigrid A. 
FitzGerald, Wm. A. 


Instruction 

Brooks, Hallie, Chm. 
Coughlin, Violet 
Galloway, Louise 
Held, Ray 

Simonton, Wesley 


Recruiting & Personnel 


Lieberman, Irving, Chm. 


Jones, Virginia L. 
Martignoni, Margaret 
Munn, Ralph 

Ruf, Alice 


Research 


Focke, Helen, Chm. 
Danton, J. Periam 
Reagan, Agnes 
Rufsvold, Margaret 
Yenawine, Wayne 


Publications 
Winger, Howard, Chm. 


Ill. 
Ind. 
Mich. 
La. 
Wis. 
S. Cal. 


Ill. 
Rutgers 
Chicage 
Simmons 
Peabody 


Atlanta 
McGill 
Fla. 
Calif. 
Minn. 


Wash. 
Atlanta 
Catholic 
Carnegie 
Drexel 


W. Res. 
Calif. 
Emo: 
Ind. 
Syracuse 


Chicago 


Humeston, Edward 
Lancour, Harold Ill 


Simonton, Wesley (ex off.) Minn. 
Statistics 

Baillie, Stuart, Chm. Denver 
Shera, Jesse W. Res. 
Silver, Rollo Simmons 
Rather, John (adv.) _Lib. Serv. Div. 
Nominating 

Vann, Sarah, Chm. Col. 
Murray, Virginia McGill 
Winkler, Paul S. Cal. 
Representatives 


Standardization of library sup- 
plies and equipment & Z39 
Oliver Lilley, Col. 


Jt. Com. on Visiting Foreign 
Librarians (CNLA) 
Jack Dalton, Col. 


U.S. Book Exchange 
John Harvey, Drexel 


Jt. Comm. on Library Education 
Wayne Yenawine, Syracuse 


Jt. Comm. on Library Work as a 
Career Irving Lieberman, Wash. 


Council of National Library 
Associations Ralph Shaw, Rutgers 
Ed A. Wight, Calif. 


A.L.A. Councilor 
Howard Winger, Chicago 
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Accredited Library Schools and 


Their Faculties 


Atlanta 

Jones, Mrs. Virginia Lacy, Dean 
Brooks, Mrs. Hallie Beachem 
Carroll, Leontine D. 


Thompson, Mrs. Josephine Fawcett 


Davis, Mrs. Sara Bond (P) 
Johnson, George T. (P,S) 
McCain, Ella B. (S) 
Miller, Edward B. (S) 


California 

Merritt, LeRoy C., Acting Dean 
Danton, J. Periam 

Held, Ray E. 

Markley, Anne E. 

Mosher, Fredric J. 

Prince, Vivian C. 

Wight, Edward A. 


Coney, Donald (P) 
Durham, Mae J. (P) 
Meyer, Robert (P) 
Sumpter, Robert (P) 
Tauber, Maurice F. (S) 
Vdovin, George (P) 


Carnegie 

Munn, Ralph, Dean 
Nesbitt, Elizabeth, Assoc. Dean 
Fishel, Mrs. Virginia R. 
Bailey, Bertha (P). 
Becker, Helen (P) 
Brown, Kenneth (P) 
Davies, Ruth (P) 
Edwards, Glenora (P) 
Gunning, Mrs. Ruth T. (P) 
Kolish, Kate (P) 
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Markman, Alan (P) 
Moore, Helen-Jean (P) 
Pfoutz, Daniel (P) 
Walker, Elinor (P) 


Catholic 

Kortendick, Rev. James J., Head 
Martignoni, Margaret E. 
Theall, Rev. Bernard 

Verner, Mathilde 

Witty, Francis J. 

Baer, Karl (P) 

Bertalan, Frank (P) 

Finnegan, Sister M. Bennet (P) 
Fulcher, Mrs. Jane (P) 
Popecki, Joseph (S) 

Sprug, Joseph (P) 

Chicago 

Asheim, Lester, Dean 
Carnovsky, Leon 

Ennis, Philip 

Fenwick, Sara I. 

Strout, Ruth French 

Winger, Howard 


Fussler, Herman H. (P) 
Gscheidle, Gertrude (P) 
Henkle, Herman (P) 
Reb, Christine (P) 
Strable, Edward (P) 
Wadsworth, Robert (P) 
Weintraub, Karl J. (S) 


Columbia 


Dalton, Jack, Dean 
Bryan, Alice I. 
Grieder, Hilda M. 
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Accredited Library Schools and Their Faculties 


Hall, Jane H. 

Hazen, Allen T. 

Henne, Frances E. 

Lilley, Oliver L. 
Linderman, Winifred B. 
Tauber, Maurice F. 
Trautman, Ray L. 

Vann, Sarah K. 

White, Carl M. 

Baker, Mrs. Augusta (S) 
Ballou, Hubbard W. (P) 
Beach, Robert F. (S) 
Bevis, L. Dorothy (S) 
Bogardus, Janet (S) 
Carnovsky, Leon (S) 
Collings, Dorothy G. (P) 
Cory, John M. (P) 

Dain, Phyllis (P) 
Feagley, Ethel M. (P) 
Fleming, Thomas P. (P) 
Frick, Bertha M. (S) 
Hawkins, Reginald R. (P) 
Jackson, William V. (S) 
Kebabian, Paul B. (S) 
Lewis, Stanley T. (P) 
Lohf, Kenneth A. (P) 
Miller, Catharine K. (P) 
Shaffer, Ellen (P) 

Shaw, Ralph R. (P) 
Singer, T. E. R. (S) 
Spain, Frances Lander (S) 
Van Luik, James (S) 
Waddell, John N. (P) 
Wright, Wyllis E. (S) 


Denton 

Dixon, D. Genevieve, Director 
Clayton, Marguerite 
deCordova, Frances 
Juhlin, Alton P. 
deColigny, Marion (P) 
Denman, Othella (S) 
Krenitzky, Michael (S) 
Maddox, Eugenia (S) 
Meeks, James (S) 

Tyer, Travis (S) 


Denver 

Baillie, Stuart, Director 
Frame, Paul 

Hatch, Lucile 

Nichol, Isabel 


Axford, H. William (S) 

Bender, Mrs. Betty (S) 

Eastlick, John T. (S) 

Hansen, Irene (S) 

Kirkpatrick, L. H. (S) 

Shumaker, Mrs. Grace (P,S) 

Stafford, I. Elizabeth (S) 

Stephens, James (P) 

Stone, Elwood (S) 

Wood, William B. (P) 

Drexel 

Harvey, John F., Dean 

Humeston, Edward J., Jr., Director of 
Students 

Anderson, Ella T. S. 

Bendix, Dorothy 

Davis, Richard A. 

Oller, A. Kathryn 


Anderson, Evelyn J. (S) 
Bowers, Herbert E. (P) 
Johnson, Robert K. (P) 
Kennedy, Eugene (S) 
Lentz, Robert T. (P) 
Roth, Harold (S) 
Summent, George A. (P) 
VerNooy, Winifred (S) 
Wiese, Marion Bernice (S) 


Emory 

Jackson, Evalene P., Director 
Carroll, Dewey Eugene 
Hagan, Helen 

Reagan, Agnes Lytton 


Harbin, Dorothy (P) 
Kittle, Arthur (S) 
Rheay, Mary Louise (S) 
Roberts, Graham (S) 
Smith, Mrs. A. B. (S) 


Florida State 
Shores, Louis, Dean 
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Clapp, Robert G., Asst. Dean 
Brace, William L. 

Clemons, John E. 

Galloway, Louise 

Gregory, Agnes L. 

Lawson, A. Venable 
Newcomb, Ruth Becker 
Rockwood, Ruth H. 

Srygley, Sara K. 


Erbes, Raymond G. (S) 
Hatch, Mary C. (S) 
Jones, Mrs. Eloise T. (S) 
Taylor, Kenneth (S) 


Illinois 

Downs, R. B., Director 
Lancour, Harold, Assoc. Director 
DeBruler, Olive C. 

Eaton, Thelma 

Goldstein, Harold 

Jackson, William V. 

Jenkins, Frances B. 

Lohrer, Alice 

Strout, Donald E. 


Andrews, Mrs. Theodora (S) 
Bundy, Mary Lee (S) 

Croft, Betty (P) 

Harrison, Alice (P) 
Harrison, J. C. (S,P) 
Hostetter, Marie M. (S) 
Page, Benjamin F. (S,P) 
Prince, Vivian C. (S) 
Walker, Helen (S,P) 


Indiana 

Rufsvold, Margaret Irene, Director 
Baker, Maysel O’Haver 

Griffin, Margaret 

Lowell, Mildred Hawksworth 
McMullen, Charles Haynes 
Sheviak, Margaret Regina 

Lewis, Olive 

Taylor, Stillman 

Thompson, Donald 


Kentucky 
Leach, Maurice D., Jr., Head 
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Lecky, Emma Lou 
Martin, Laura K. 
Wofford, Azile M. 


Gillham, Mary A. (S) 
Owsley, Mary (S) 
Sloan, Thelma (S) 
Stumpe, Ruth (S) 


Louisiana State 

Morton, Florrinell F., Director 
Baldwin, Ruth M. 

McClellan, Norris 

Stephenson, Shirley K. 
Williams, S. Metella 


Daniels, Will C. (P,S) 
Smith, Sidney B. (P) 


McGill 

Ross, Miss Vernon, Director 
Anderson, Beryl 

Astbury, Effie C. 

Coughlin, Mrs. Violet 
Murray, Virginia 


Pennington, Richard (P) 


Michigan 

Gjelsness, Rudolph H., Chairman 
Bidlack, Russell E. 

Bonk, Wallace J. 

Carter, Mary Duncan 

Hayner, C. Irene 

Kilgour, Raymond L. 

Kruzas, Anthony T. 


Davis, Sarita I. (P) 
Fishel, Mrs. Virginia R. (S) 
Gull, Cloyd Dake (S) 
Higgins, Charles L. (S) 
Lazenby, Francis D. (S) 
Low, Edmon (S) 

Mack, Edna Ballard (S) 
Miller, Marjorie M. (S) 
Saltus, Elinor C. (S) 
Savery, Margaret H. (P) 
Shaw, Charles B. (S) 
Wasserman, Paul (S) 
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Accredited Library Schools and Their Faculties 


Way, Olivia (S) 

Weaver, Bennett (P) 
Weichlein, William J. (P) 
Wessel, Miriam A. (P) 


Minnesota 


Berninghausen, David K., Director 


Shove, Raymond H. 

Simonton, Wesley 

Wezeman, Frederick 
Zimmerman, Mrs. Ann Patricia 
Kingsley, James (P) 

Lee, Carolyn (S) 

Marfell, Ruth (S) 

Quenzell, Carroll (S) 

Rohlf, Robert (S) 


North Carolina 

Frarey, Carlyle J., Acting Dean 
Carpenter, Ray 

Freeman, Jean 

Margaret Ellen 

Miller, Robert Alfred 


Allman, Margaret (P) 
Cook, Olan V. (P) 

Ebert, Myrl L. (P) 

Kocher, Evelyn (S) 
Maybury, Catherine M. (P) 
Oliver, Mary W. (P) 
Pollitt, Daniel H. (P) 


Oklahoma 

Coble, Gerald M., Director 
Michelson, Aaron I. 
Spalding, Ruth 

Herron, Ann (S) 
McAnally, Arthur (P) 
McLendon, Ethel (S) 
Marco, Guy A. (S) 

Martin, Mrs. Allie Beth (S) 
Oliver, Beth (P) 

Scott, Edith (P) 

Spence, Melville (P) 


Peabody 


FitzGerald, William A., Director 


Cheney, Frances Neel 


Elrod, J. McRee 
Rescoe, A. Stan 


Blum, Eleanor (S) 
Brewton, John E. (P) 
Cox, Carl (S) 

Fryer, Elizabeth Z. (S) 
Howell, Isabel (S) 
Kaser, David E. (P) 
Kuhlman, A. F. (P) 
Leavey, Laurence A. (S) 
McCaa, Ada Orelia (S) 
Scott, Willodene S. (S) 
Spicer, Orlin C. (S) 


Pratt 

Sass, Louis D., Dean 
Dewey, Harry 
Hamilton, Ruth A. 
Quier, Elizabeth M. 
Bier, Margaret (P) 
Byam, Milton S. (P) 
Cohen, Phyllis R. (P) 
Estes, Rice (P) 
Ferguson, Elizabeth (P) 
Fielstra, Gerritt E. (P) 
Hulton, John (S) 
Kingery, Robert E. (P) 
Noble, Ransom E. (P) 
O’Brien, Katherine (P) 
Simon, Samuel L. (S) 
Wein, Jules (P) 


Rutgers 

Shaw, Ralph R., Dean 
Johnson, Mrs. Mildred Y., Asst. Dean 
Bonn, George S. 
Dunkin, Paul S. 

Gaver, Mary V. 
Harrar, Helen J. 
Hiatt, Peter 

Hines, Theodore C. 
Monroe, Margaret E. 
Shoemaker, Richard H. 
Stevens, Norman D. 


Bernier, Charles (S) 
Downey, Bernard F. (P) 
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Heyneman, Alan (S) 
Martin, Lowell A. (P) 
Oellrich, Gertrude L. (P) 
Schofield, Edward T. (P) 


Simmons 


Shaffer, Kenneth Raymond, Director 
Colvin, Laura C. 

Edge, Sigrid A. 

Kinney, Mary R. 

Leonard, Ruth S. 

Silver, Rollo G. 


Boudreau, James A. (P,S) 
Erskine, Margaret W. (P) 
French, Hannah D. (S) 
Galvin, Thomas J. (P,S) 
Haviland, Virginia (P,S) 
Hopkins, Loda M. (S) 
Hynson, Signe B. (S) 
Keough, Francis P. (S) 
Manthorne, Marion J. (P,S) 
Mostecky, Vaclav (P,S) 
Viguers, Ruth H. (P) 


Southern California 


Boaz, Martha, Dean 
Harlan, Robert 
Hart, Eugene 
Taylor, Mark 
Winkler, Paul 


Archer, Richard (S) 
Dean, Hazel (S) 
Dunkley, Grace (P) 
Horton, Marion (S) 
Masarachia, Marion (P) 
‘Mosley, Lee (S) 
O'Neall, Nance (P) 
Proctor, Vilma (S) 
Stieg, Lewis F. (P) 


Syracuse 

Yenawine, Wayne S., Dean 
Allen, John C., Asst. to the Dean 
Melinat, Carl H. 

Tozier, Virginia 

Van Hoesen, Florence R. 


Edmonds, Anne C. (S) 
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Hemingsen, Louise (S) 
Jacobs, John Hall (S) 
Lemke, Antje B. (P) 
Reagan, Agnes L. (S) 
Vann, Sarah K. (S) 


Texas 


Douglass, Robert R., Director 
Franklin, Mrs. Catheryne S. 
Nelson, Mrs. Nadine B. 
Stallmann, Esther L. 
Thompson, Lola Rivers 


Baxter, Susanna G. (P,S) 
Eckert, Flora (P) 
Folmer, Fred (P) 
Murphy, Layton B. (S) 
Taylor, Sarah V. (P) 
Young, Heartsill H. (P) 


Toronto 


Bassam, Bertha, Director 
Ball, Katharine L. 
Murray, Florence B. 
Silverthorn, Mary E. 


Blackburn, Robert H. (P) 
Cockshutt, Margaret E. (P) 
Foley, David W. (P) 
Hardie, Betty D. (P) 
Miller, Clara G. (P) 
Thomson, Jean (P) 
Trotter, Frances (P) 


Washington 

Lieberman, Irving, Director 
Bevis, L. Dorothy, Assoc. Director 
Peterson, Marion 

Turner, Mabel A. 
Wheeler, Sara H. 

Bauer, Harry C. (P) 
Douglas, George (S) 
Gallagher, Marian G. (P) 
Hammond, Richard (S) 
Hay, Dora L. (S) 

ag Gerald (S) 
Richards, John S. (P) 
Scott, William H. O. (S) 
Telban, Ethel (S) 
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Western Michigan 

Le Fevre, Alice Louise, Head 
Lowrie, Jean 

O'Hara, Frederic J. 

faton, Thelma (S) 

Maddox, Trean (S) 
Warncke, Ruth (S) 


Western Reserve 
Shera, Jesse H., Dean 
Focke, Helen M. 
Gross, Elizabeth H. 
Hunt, Hannah 
Kaltenbach, Margaret 
Kent, Allen 

Warncke, Ruth 


Belzer, Jack (P) 
Booth, Robert (S) 
Heasley, Leila (P) 


tor 


Accredited Library Schools and Their Faculties 


Kronick, David (P) 
Lucioli, Clara (P) 
Mandel, George (S) 
Posell, Elsa (P) 
Rawski, Conrad (P) 
Thornton, Eileen (P) 
Vormelker, Rose (P) 
Wright, Meredith (P) 
Zorn, Inga (S) 


Wisconsin 

Schenk, Rachel K., Director 
Boll, John J. 

Cavanagh, Gladys L. 
Sewell, Herbert M. 


Brann, Mrs. Ethel (S) 
Gibson, E. Bernice (P) 
Huston, Dorothy (S) 
Lohrer, Alice (S) 
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Instructors and Their Subject Areas 


Allen, John C. Assistant to the Dean and Baker, Mrs. Augusta. (S) Columbia 


Assistant professor, Syracuse 
Cataloging 
Allman, Margaret. (P) North Carolina 
Children’s literature 
Contemporary bookmaking and pub- 
lishing 
Anderson, Beryl. Lecturer, McGill 
Administration (special) 
Cataloging 
Anderson, Ella T. S. Associate professor, 
Drexel 
Book selection 
Cataloging 
History of books and printing 
Anderson, Evelyn J. (S) Drexel 
Administration (school) 
Materials for children 
Andrews, Mrs. Theodora. (S) I/linois 
Literature of science and technology 
Archer, Richard. (S) Southern California 
Books and printing 
Asheim, Lester. Dean and Associate pro- 
fessor, Chicago 
Communication 
Content analysis 
Education for librarianship 
Popular reading 
Astbury, Effie C. Assistant professor, McGill 
Administration (college) 
Reference 
Technical processes 
Axford, H. William. (S) Denver 
Administration (special) 
Baer, Karl. (P) Catholic 
Administration (special) 
Reference and bibliography 
Bailey, Bertha. (P) Carnegie 
Administration (school) 
Baillie, Stuart. Director and Associate pro- 
fessor, Denver 
Administration 
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Oral narration 
Baker, Maysel O’Haver. Assistant profes. 
sor, Indiana 
Cataloging 
Foundations of library service 
Reference materials 
Baldwin, Ruth M. Associate professor, 
Louisiana 
Administration 
Administration (special) 
Research methods 
Ball, Katharine L. Associate professor, 
Toronto 
Cataloging 
Documentation 
Library and society 
Ballou, Hubbard W. (P) Columbia 
Photoreproduction 
Bassam, Bertha. Director and Professor, 
Toronto 
Administration 
Cataloging 
History of books and printing 
Bauer, Harry C. (P) Washington 
Use of books and libraries 
Baxter, Susanna G. (P,S) Texas 
Reference 
Beach, Robert F. (S) Columbia 
Theological literature 
Becker, Helen. (P) Carnegie 
Cataloging 
Belzer, Jack. (P) Western Reserve 
Documentation 


Bender, Mrs. Betty (S) Denver 
Cataloging 
Bendix, Dorothy. 

Drexel 
Administration (public) 

Adult education 
Book selection 


Associate _ professor, 


Bier, 
A 
Blackt 
A 


A 


Blum, 
B 
B 


Boaz, 


Bernie 
A 
Bernir 
A 
Bertal. 
G 
Bevis, 
A 
B 
C 
L 
R 
Bidlac 
C 
|| 
Bogar 
B 
Boll, | 
A 
Cc 
C 
Bonk, 
A 
B 
R 
R 
Booth. 
A 
A 
Boudr 
A 
I 


fessor, 


essor, 


Bernier, Charles. (S) Rutgers 
Abstracting 

Berninghausen, David K. Director and Pro- 

fessor, Minnesota 
Administration 
Communications 

Bertalan, Frank. (P) Catholic 
Government documents 

Bevis, L. Dorothy. Associate director and 

Associate professor, Washington 

Adult literature 

Book selection 

Government publications 

Libraries and society 

Reference and bibliography 

Bidlack, Russell E. Associate professor, 

Michigan 

Cataloging 

History of books and libraries 

Bier, Margaret. (P) Pratt 
Administration (school) 

Blackburn, Robert H. (P) Toronto 
Academic library resources 
Administration 

Blum, Eleanor. (S) Peabody 
Bibliography 
Book selection 

Boaz, Martha. Dean and Professor, South- 

ern California 

Bogardus, Janet. (S) Columbia 
Business and economics literature 

Boll, John J. Assistant professor, Wisconsin 
Administration (special) 

Cataloging 
Government publications 
National and regional bibliography 
Bonk, Wallace J. Assistant professor, 
Michigan 
Administration 
Book selection 
Reference and bibliography 
Bonn, George S. Assistant 
Rutgers 
Reference 

Booth, Robert. (S) Western Reserve 
Administration 
Administration (college) 

Boudreau, James A. (P) Simmons 
Audio-visual services 
Introduction to librarianship 


professor, 


‘ Instructors and Their Subject Areas 


Bowers, Herbert E. (P) Drexel 
Audio-visual materials 
Brace, William L. Assistant professor, 
Florida 
Administration (college) 
Government publications 
Reference and bibliography 
Brann, Mrs. Ethel. (S) Wisconsin 
Library resources and materials 
Brewton, John E. (P) Peabody 
Children’s literature 
Brooks, Mrs. Hallie Beachem. Associate 
professor, Atlanta 
Book arts and publishing 
Children’s literature 
Literature of the humanities 
Brown, Kenneth. (P) Carnegie 
Administration (public) 
Bryan, Alice I. Professor, Columbia 
Communications 
Research methods 
Bundy, Mary Lee. (S) Illinois 
Administration 
Byam, Milton S. (P) Pratt 
History of libraries 
Carnovsky, Leon. Professor, Chicago 
Administration (public) 
Comparative librarianship 
Library in society 
Library surveys 
Research methods 
Carpenter, Ray. Visiting instructor. North 
Carolina 
Administration 
Introduction to librarianship 
Reference and book selection for adults 
Carroll, Dewey Eugene. Instructor, Emory 
Cataloging 
History of books and libraries 
Carroll, Leontine D. Assistant professor, 
Atlanta 
Government documents and documen- 
tation 
Reference and bibliography 
Technical procedures 
Carter, Mary Duncan. Professor, Michigan 
Administration 
Administration (special) 
Book selection 
Cavanagh, Gladys L. Assistant professor, 
Wisconsin 
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Administration (school) 
Adolescent literature 
Children’s literature 
Reference 
Cheney, Frances Neel. Associate professor, 
Peabody 
Library trends 
Reading interests 
Reference and bibliography 
Southern libraries 
Clapp, Robert G. Assistant Dean and Pro- 
fessor, Florida 
Administration 
Clayton, Marguerite. Assistant professor, 
Denton 
Administration (public) 
Adult education 
Reference 
Clemons, John E. Assistant 
Florida 
Reference and documentation 
Coble, Gerald M. Director and Associate 
professor, Oklahoma 
Administration 
Cataloging 
Cockshutt, Margaret E. (P) Toronto 
Library records and methods 
Cohen, Phyllis R. (P) Pratt 
Library materials in the classroom 


Collings, Dorothy G. (P) Columbia 
Comparative librarianship 


professor, 


Colvin, Laura C. Professor, Simmons 
Cataloging 
Technical services 
Coney, Donald. (P) California 
Administration (university) 
Cook, Olan V. (P) North Carolina 
History of books and printing 
Cory, John M. (P) Columbia 
Administration 
Advisory services 
Coughlin, Mrs. Violet. Assistant professor, 
McGill 
Administration (public) 
Research methods 
School and children’s libraries 
Selection of materials 
Cox, Carl. (S) Peabody 
Bibliography 
* Leave of absence, 1960-61. 
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Croft, Betty. (P) Illinois 
Cataloging 
Dain, Phyllis. (P) Columbia 
Technical processes 
Dalton, Jack. Dean, Columbia 
Administration 
Daniels, Will C. (P) Louisiana 
Administration (school) 
Children’s books 
* Danton, J. Periam. Professor, Califor: 
Book collecting for university librarie 
History of scholarly libraries 
Introduction to librarianship 
Davies, Ruth. (P) Carnegie 
School library resources 
Davis, Richard A. Assistant 
Drexel 
Administration (special) 
Reference materials in science 
Research methods 
Davis, Mrs. Sara Bond. (P) Aflanta 
Administration (school ) 
Davis, Sarita I. (P) Michigan 
Materials for children and young people 
Dean, Hazel. (S) Southern California 
Cataloging 
De Bruler, Olive C. Instructor, I/linois 
Library Materials for Children 
Library Materials for Adolescents 
deColigny, Marion. (P) Denton 
Audio-visual materials 
deCordova, Frances. Assistant professor 
Denton 
Administration (school) 
Children’s literature 
Library history 
Denman, Othella. (S) Denton 
Administration (school ) 
Cataloging 
Dewey, Harry. Associate professor, Pratt 
Bibliographic organization 
Cataloging 
Dixon, D. Genevieve. Director and Pro 
fessor, Denton 
Humanities 
Young people's literature 
Douglas, George. (S) Washington 
Materials for children and young peo 
ple 
Technical services 
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Califor 
y libraries 


rofessor 


Pratt 
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Douglass, Robert R. Director and Professor, 
Texas 

Administration (special) 
Research methods 
Technical processes 

Downey, Bernard F. (P) Rutgers 
Business and economic literature 

Downs, R. B. Director and Professor, 

Illinois 

Library resources 

Dunkin, Paul S. Professor, Rutgers 
Cataloging 

Dunkley, Grace. (P) Southern California 
Administration (school) 

Durham, Mae J. (P) California 
Administration (school) 
Children’s literature 
Library work with children 

Eastlick, John T. (S) Denver 
Administration (public) 

Eaton, Thelma. Professor, I/linois 
Cataloging 
Descriptive bibliography 
Development of the library catalog 
History of books and printing 
History of libraries 

Ebert, Myrl L. (P) North Carolina 
Medical librarianship 
Science literature 


Eckert, Flora. (P) Texas 
Book selection 


Edge, Sigrid A. Professor, Simmons 
Literature of the social sciences 
Selection of library materials 
Service to adult readers 


Edmonds, Anne C. (S) Syracuse 
Library in society 
Reference 

Edwards, Glenora. (P) Carnegie 
Administration (college) 


Elrod, J. McRee. Visiting instructor, Pea- 
body 
Administration 
Technical processes 


Ennis, Philip. Assistant professor, Chicago 
Administration 
Audience research 
Mass media of communication 
Research methods 
Study of professions 


Instructors and Their Subject Areas 


Erbes, Raymond G. (S) Florida 
School library materials 
Erskine, Margaret W. (P) Simmons 
Administration (school) 
Estes, Rice. (P) Pratt 
Administration (college) 
Fair, Ethel M. Visiting professor, Kentucky 
Administration 
Cataloging 
Government documents 
Feagley, Ethel M. (P) Columbia 
Bibliography 
Fenwick, Sara I. Assistant professor, Chicago 
Children’s literature 
Libraries for children and young peo- 
ple 
Reading interests of youth 
Storytelling 
Ferguson, Elizabeth. (P) Pratt 
Administration (special) 
Fielstra, Gerritt E. (P) Pratt 
Audio-visual materials 
Finnegan, Sister M. Bennet. (P) Catholic 
Administration (school) 
Science materials in the schools 
Fishel, Mrs. Virginia R. Associate profes- 
sor, Carnegie 
Resources of the library 
FitzGerald, William A. Director and Pro- 
fessor, Peabody 
Library backgrounds 
Fleming, Thomas P. (P) Columbia 
Science and medical literatures 


Focke, Helen M. Professor, Western Re- 
serve 

Documentation 
Government documents 
Information sources and services 
Literature of science and technology 
Periodicals and serials 

Foley, David W. (P) Toronto 
Administration 
Administration (college) 

Folmer, Fred. (P) Texas 
Administration (college) 
Government documents 

Frame, Paul. Assistant professor, Denver 
Administration 
Cataloging 
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Franklin, Mrs. Catheryne S. Lecturer, 
Texas 
Administration (school) 
Literature for children and young peo- 
ple 
Frarey, Carlyle James. Acting Dean and 
Associate professor, North Caro- 
lina 
Administration 
Cataloging 
Introduction to librarianship 
Library resources 
Research methods 
Freeman, Jean. Assistant to the Dean and 
lecturer, North Carolina 
Libraries and librarianship 
French, Hannah D. (S) Simmons 
Book arts 
Frick, Bertha M. (S) Columbia 
Book arts 
Technical processes 
Fryer, Elizabeth Z. (S) Peabody 
Administration (public) 
Fulcher, Mrs. Jane. (P) Catholic 
Reference and bibliography (medical) 
Fussler, Herman. (P) Chicago 
Academic and research libraries 
Library buildings 
Scholarly communication 
Gallagher, Marian G. (P) Washington 
Law library administration 
Legal reference and research 
Galloway, Louise. Assistant 
Florida 
Administration (school) 
School library materials 
Galvin, Thomas J. (P) Simmons 
Literature of the humanities 
Reference services 


Gaver, Mary V. Professor, Rutgers 
Reading materials for children 


Gibson, E. Bernice. (P) Wisconsin 
Cataloging 

Gillham, Mary A. (S) Kentucky 
Cataloging 
Reference 

Gjelsness, Rudolph H. Professor and Chair- 

man, Michigan 

Administration (college) 
Cataloging 
History of books and libraries 


professor, 
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Goldstein, Harold. Associate profess, 
Illinois 
Administration 
Adult education 
Audio-visual services in libraries 
Communications 
Research methods 
Gregory, Agnes L. Associate profess 
Florida 
Children and young people's literatu: 
Grieder, Hilda M. Assistant professo; 
Columbia 
Bibliography 
Young people's literature 
Griffin, Margaret. Instructor, Indiana 
Administration (school) 
Curriculum materials 
Gross, Elizabeth H. Associate professo 
Western Reserve 
Children’s literature 
Storytelling 
Work with children 
Gscheidle, Gertrude. (P) Chicago 
Administration (public) 
Gull, Cloyd Dake. (S) Michigan 
Documentation 
Gunning, Mrs. Ruth T. (P) Carnegie 
Documentation 
Hagan, Helen. Assistant professor, Emor 
Administration 
Administration (school) 
Book selection 
Children’s literature 
Hall, Jane H. Associate, Columbia 
Technical processes 
Hamilton, Ruth A. Associate profess: 
Pratt 
Literature for children and young pe 
ple 
Selection of materials 
Storytelling 
Hammond, Richard. (S) Washington 
Technical services 
Hansen, Irene. (S) Denver 
Cataloging 
Harbin, Dorothy. (P) Emory 
Adult book selection 
Hardie, Betty D. (P) Toronto 
Administration (public) 
Harlan, Robert. Assistant professor, Sos 
ern California 
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Bibliography 
Book selection 
Reading guidance for adults 
Harrar, Helen J. Instructor, Rutgers 
Reader services 
Harrison, Alice. (P) Illinois 
Library Materials for Adolescents 
Harrison, J. C. (S,P) Illinois 
Development and operation of §li- 
braries 
History of books and printing 
Hart, Eugene. Associate professor, Southern 
California 
Administration 
Library backgrounds 
Research methods 
Harvey, John F. Dean and Professor, Drexel 
Hatch, Lucile. Associate professor, Denver 
Administration (school) 
Book selection 
Reference 
Hatch, Mary C. (S) Florida 
Literature for adults 
Reading guidance 
Haviland, Virginia. (P) Simmons 
Service to children 
Hawkins, Reginald R. (P) Columbia 
Science literature 
Hay, Dora L. (S) Washington 
Materials for children and young peo- 
ple 
Hayner, C. Irene. Associate professor, 
Michigan 
Materials for children and young peo- 


ple 
Work with children and young people 
Hazen, Allen T. Professor, Columbia 
Bibliography of the humanities 
Heasley, Leila. (P) Western Reserve 
Administration (regional ) 
Held, Ray E. Assistant professor, California 
Administration (college) 
Bibliography and reference 
Government publications 
History of popular libraries 
Hemingsen, Louise. (S) Syracuse 
Reading of children 
Henkle, Herman. (P) Chicago 
Science and technology in the library 
Theory of classification 


* Leave of absence, 1960-61. 


Instructors and Their Subject Areas 


Henne, Frances E. Associate professor, 
Columbia 
Books for young people 
Work with young people 
Herron, Ann. (S) Oklahoma 
Cataloging 
Heyneman, Alan. (S) Rutgers 
Personnel administration 
Hiatt, Peter. Assistant instructor, Rutgers 
Social functions of libraries 
Higgins, Charles L. (S) Michigan 
Reference and bibliography 
Hines, Theodore C. Instructor, Rutgers 
Social functions of libraries 
Hopkins, Loda M. (S) Simmons 
Literature of the social sciences 
Service to adult readers 
Horton, Marion. (S) Southern California 
Administration (school) 
Hostetter, Marie M. (S) Illinois 
Library service to children and young 
people 
Studies in reading 
Howell, Isabel. (S) Peabody 
Cataloging 
Hulton, John. (S) Pratt 
Selection of materials 
Humeston, Edward J., Jr. Director of 
Students and Professor, Drexel 
Hunt, Hannah. Associate professor, West- 
ern Reserve 
Work with young people 
Young people’s materials 
Huston, Dorothy. (S) Wisconsin 
Reference 
Hynson, Signe B. (S) Simmons 
Administration (school) 
Jackson, Evalene P. Director and Asso- 
ciate professor, Emory 
Adult book selection 
Adult education 
Communication 
* Jackson, William V. Associate profes- 
sor, Illinois 
Advanced bibliography 
Bibliography of the humanities and 
social sciences 
Government publications 
Resources of American libraries 
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Jacobs, John Hall. (S) Syracuse 
Administration (public) 
Adult reading 

Jenkins, Frances B. Professor, Illinois 
Bibliography of science and technology 
Development and operation of libraries 
Literature of science and technology 
Medical literature and reference work 


Johnson, George T. (P) Aslanta 
Reference and bibliography 


Johnson, Mrs. Mildred Y. Assistant Dean 
and Associate professor. Rutgers 
Administration (public) 
Management 


Johnson, Robert K. (P) Drexel 
Administration (college) 


Jones, Mrs. Eloise T. (S) Florida 
Administration 
Reference and bibliography 


Jones, Mrs. Virginia Lacy. Dean and Pro- 
fessor, Atlanta 
Administration (college) 
Research methods 
Juhlin, Alton P. Assistant professor, Denton 
Administration (college) 
Cataloging 
Documents 
Kalp, Margaret Ellen. Associate professor, 
North Carolina 
Administration 
Children's literature 
Reading interests and guidance 
Young people's literature 
Kaltenbach, Margaret. Assistant professor 
and Assistant Dean, Western Re- 
Serve 
Cataloging 
Kaser, David E. (P) Peabody 
Administration (college) 
Kebabian, Paul B. (S) Columbia 
Cataloging 
Kennedy, Eugene. (S) Drexel 
Cataloging 
Kent, Allen. Associate professor, Western 
Reserve 
Machine literature searching 
Specialized information centers 


Keough, Francis P. (S) Simmons 
Communications 
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Kilgour, Raymond L. Professor, Michiga 
History of books and libraries 
Reference and bibliography 

Kingery, Robert E. (P) Pratt 
Administration (public) 

Kingsley, James. (P) Minnesota 
Literature of the humanities 

Kinney, Mary R. Associate professor, Sin. 

mons 
Bibliographical methods 
Literature of the humanities 
Reference 

Kirkpatrick, L. H. (S) Denver 
Administration 
Research methods 

Kittle, Arthur. (S) Emory 
Administration 

Kocher, Evelyn. (S) North Carolina 
Cataloging 

Kolish, Kate. (P) Carnegie 
Book trade 
Survey of librarianship 

Kortendick, Rev. James J. Head and Ass 

ciate professor, Catholic 
Administration 
Research methods 

Krenitzky, Michael. (S) Denton 
Administration (college) 
Reference 

Kronick, David. (P) Western Reserve 
Medical libraries 

Kruzas, Anthony T. Instructor, Michigan 
Bibliography 
Documentation 
Medical and technical libraries 

Kuhlman, A. F. (P) Peabody 
Administration (college) 

Lancour, Harold. Associate Director an 

Professor, I/linois 
Education for librarianship 
Lawson, A. Venable. Assistant professo: 
Florida 
Reference and bibliography 

Lazenby, Francis D. (S) Michigan 

Reference and bibliography 


Leach, Maurice D., Jr. Head and Pr} 


fessor, Kentucky 
Administration 
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Leavey, Laurence A. (S) Peabody 
Administration 
Bibliography 


Lecky, Emma Lou. Assistant professor. 


Kentucky 
Cataloging 
History of books 
Non-book materials 
Reference 
Lee, Carolyn. (S) Minnesota 
Cataloging 
History of books and printing 
le Fevre, Alice Louise. Head and Profes- 
sor, Western Reserve 
Book selection 
Cataloging 
Foundations of librarianship 
History of books and printing 
Lemke, Antje B. (P) Syracuse 
Bibliography 
History of books and libraries 
Lentz, Robert T. (P) Drexel 
Medical library service 
Leonard, Ruth S. Associate professor, Sim- 
mons 
Administration (special ) 
Cataloging 
Current issues in librarianship 
Technical services 
The library as a social institution 
Lewis, Olive. (S) Indiana 
Administration (school) 
Lewis, Stanley T. (P) Columbia 
Fine arts literature 
Lieberman, Irving. Director and Professor, 
Washington 
Audio-visual materials 
Libraries and society 
Lilley, Oliver L. Associate professor, Col- 
umbia 
Information and reference services 
Science literature 
Linderman, Winifred B. Associate profes- 
sor, Columbia 
Reference and bibliography 
Social science literature 
Lohf, Kenneth A. (P) Columbia 
Information services 
Lohrer, Alice. Associate professor, Illinois 
History of children’s literature 
Library materials for adolescents 


Instructors and Their Subject Areas 


Library materials for children 
Library service to children and young 
people 

Storytelling 
Low, Edmon. (S) Michigan 

Cataloging 
Mildred Hawksworth. Associate 
professor, Indiana 
Administration (college) 
Administration (public) 
Reference materials 
Selection of library materials 


Lowell, 


Lowrie, Jean. Associate professor, Western 
Reserve 
Administration (school ) 
Curriculum enrichment materials 
Storytelling 
Work with children and young people 
Lucioli, Clara. (P) Western Reserve 
Hospital library service 


McAnally, Arthur. (P) Oklahoma 
Administration (college) 


McCaa, Ada Orelia. (S) Peabody 
Administration (school) 


McCain, Ella B. (S) Aslanta 
Administration (school) 
Children’s literature 
Literature for young adults 


McClellan, Norris. 
Louisiana 
Administration (school) 
Selection of materials for children and 
young people 


McLendon, Ethel. (S) Oklahoma 
Administration (school) 
Children’s literature 


McMullen, Charles Haynes. Professor, Indi- 
ana 
Administration (special) 
Introduction to research 
Literature of the humanities 
Science literature and documentation 


Mack, Edna B. (S) Michigan 
Materials for children and young peo- 


Associate professor, 


ple 
Work with children and young people 


Maddox, Eugenia. (S) Denton 
Book selection 
Reference 
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Maddox, Trean. (S) Western Michigan 
Curriculum enrichment materials 
Reference service 

Mandel, George. (S) Western Reserve 
Information services 

Manthorne, Marion J. (P) Simmons 
Literature for young adults 

Marco, Guy A. (S) Oklahoma 
Literature of the sciences 
Research methods 

Marfell, Ruth. (S) Minnesota 
Adolescent literature 


* Markley, Anne E. Associate professor, 
California 
Bibliography 
Cataloging 
Markman, Alan. (P) Carnegie 
Research methods 
Martignoni, Margaret E. Assistant profes- 
sor, Catholic 
Administration (public) 
Book selection for children and young 
people 
Library in society 
Reference and bibliography 
Storytelling 
Martin, Mrs. Allie Beth. (S) Oklahoma 
Administration (public) 
Young people’s literature 
Martin, Laura K. Associate professor, Ken- 
tucky 
Administration (school) 
Adult reading guidance 
Book selection—adult 
Book selection—children and young 
people 
History of librarianship 
Martin, Lowell A. (P) Rutgers 
Administration 
Masarachia, Marion. (P) Southern Cali- 
fornia 
Reference 
Maybury, Catherine M. (P) North Caro- 
lina 
Government publications 
Meeks, James. (S) Denton 
Administration (public) 
Melinat, Carl H. Professor, Syracuse 
Administration (public) 
* Leave of absence, 1960-61. 
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Audio-visual materials 
Bibliography 
Technical services 
Merritt, LeRoy C. Acting Dean and Pr. 
fessor, California 
Administration (junior college) 
Reading 
Selection of materials 
Meyer, Robert. (P) California 
Bibliographic organization 
Michelson, Aaron I. Assistant professor, 
Oklahoma 
Administration (public) 
Communications 
Library in the social order 
Literature of humanities and social si. 
ences 
Research methods 


Miller, Catharine K. (S) Columbia 
Music literature 
Miller, Clara G. (P) Toronto 
Library resources (special libraries) 
Miller, Edward B. (S) Atlanta 
Government documents 
Reference and bibliography 
Technical procedures 
Miller, Marjorie M. (S) Michigan 
Materials for children and young peo 
ple 
Miller, Robert Alfred. Assistant professor, 
North Carolina 
Administration 
Bibliography 
Reference and book selection for adult 
Research methods 


Monroe, Margaret E. Associate professor 
Rutgers 
Reader services 
Moore, Helen-Jean (P) Carnegie 
History of the book 
Morton, Florrinell F. Director and Profes 
sor, Louisiana 
Cataloging 
History of books and libraries 
Mosher, Fredric J. Associate professor 
California 
Development of the book 
Government publications 
History of printing 
Reference and bibliography 


Re 
Se 


Nelson 


Te 
Nesbitt 


Newco 


Nichol 


Mosley 
Be 
Mostec 
Re 
Munn, 
Murph 
Re 
Te 
Murray 
D 
G 
Li 
Re 
Murray 
A 
C: 
D 
Be 
Re 
Noble, 
Li 
O Brie: 
M 
Oellric 
O'Har: 
A 
A 
A 
Re 
Oliver, 
Oliver, 
Li 

|_| 


professor, 


social sci- 


ia 


or adults 


srofessor 


1 Profes 


rofessor 


Mosley, Lee. (S) Southern California 
Book selection 
Mostecky, Vaclav. (P) Simmons 
Reference methods 
Munn, Ralph. Dean, Carnegie 
Murphy, Layton B. (S) Texas 
Reference 
Technical processes 
Murray, Florence B. Associate professor, 
Toronto 
Documentation 
Government documents 
Library resources 
Reference and bibliography 
Murray, Virginia. Associate professor, Me- 
Gill 
American and Canadian government 
documents 
Cataloging 
Documentation 
Research methods 
Serials 
Nelson, Mrs. Nadine B. Lecturer-reviser, 
Texas 
Technical processes 
Nesbitt, Elizabeth. Associate Dean and Pro- 
fessor, Carnegie 
Children’s courses 
Newcomb, Ruth Becker. Instructor, Florida 
Children and young people's literature 
Nichol, Isabel. Associate professor, Denver 
Book selection 
Children’s literature 
Reference and bibliography 
Noble, Ransom E. (P) Pratt 
Literature of social sciences 
O'Brien, Katherine. (P) Pratt 
Material for adults 
Oellrich, Gertrude L. (P) Rutgers 
Cataloging 
O'Hara, Frederic J. Associate professor, 
Western Michigan 
Administration 
Administration (public) 
Adult education 
Reference and bibliography 
Oliver, Beth. (P) Oklahoma 
Children’s literature 
Oliver, Mary W. (P) North Carolina 
Legal bibliography 


Instructors and Their Subject Areas 


Oller, A. Kathryn. Associate professor, 
Drexel 
Book selection 
Reading interests 
Reference and bibliography 
O’Neall, Nance. (P) Southern California 
Library guidance for teachers 
Oppenheimer, Gerald. (S) Washington 
Reference and bibliography 
Owsley, Mary. (S) Kentucky 
Library Practice 
Page, Benjamin F. (S,P) I/linois 
Organization of library materials 
Pennington, Richard. (P) McGill 
History of printing 
Peterson, Marion. Associate 
Washington 
Technical services 
Pfoutz, Daniel. (P) Carnegie 
Administration (technology libraries) 
Literature of the sciences 
Pollitt, Daniel H. (P) North Carolina 
Legal method 
Popecki, Joseph. (S) Catholic 
Technical services 
Posell, Elsa. (P) Western Reserve 
Music libraries 
Prince, Vivian C. Lecturer, California 
Bibliography 
Cataloging 
Proctor, Vilma. (S) Southern California 
Biomedical bibliography 
Quenzell, Carroll. (S) Minnesota 
Literature of the social sciences 
Reference 
Quier, Elizabeth M. Professor, Pratt 
Government publications 
Literature of the sciences 
Reference 
Rawski, Conrad. (P) Western Reserve 
History of the book 
Reagan, Agnes Lytton. Associate professor, 
Emory 
Administration (college) 
Government publications 
Reference and bibliography 
Reb, Christine. (P) Chicago 
Organization and administration of 
reference services 


professor, 
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Rescoe, A. Stan. Assistant professor, Pea- 
body 
Non-book materials 
Technical processes 
Rheay, Mary Louise. (S) Emory 
Children’s literature 
Richards, John S. (P) Washington 
Administration 
Roberts, Graham. (S) Emory 
Administration (college) 
Reference and bibliography 
Rockwood, Ruth H. Assistant professor, 
Florida 
Administration (public) 
Cataloging 
Public library materials 
Rohlf, Robert. (S) Méinnesota 
Administration 
Book selection 
Ross, Vernon. Director and Associate pro- 
fessor, McGill 
British government documents 
Canadiana 
History of libraries 
Library buildings and equipment 
Roth, Harold. (S) Drexel 
Administration (public) 
Rufsvold, Margaret Irene. Director and 
Professor, Indiana 
Librarianship as a profession 
Saltus, Elinor C. (S) Michigan 
Materials for children and young peo- 
ple 
Sass, Louis D. Dean and Professor, Pratt 
Research methods 
Savery, Margaret H. (P) Michigan 
Materials for children and young peo- 
ple 
Schenk, Rachel K. Director and Professor, 
Wisconsin 
Administration (college) 
History of books and libraries 
Schofield, Edward T. (P) Rutgers 
Reading materials for youth 
Scott, Edith. (P) Oklahoma 
Cataloging 
Scott, William H. O. (S) Washington 
Adult literature 
Book selection 


* Leave of absence, 1960-61. 
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Government publications 
Reference and bibliography 
Scott, Willodene S. (S) Peabody 
Audio-visual materials 
Books for youth 
Library in the community 
Sewell, Herbert M. Associate profess, 
Wisconsin 
Administration (public) 
Library resources and materials 
Reading interests of adults 
Shaffer, Ellen. (P) Columbia 
Book arts 
Shaffer, Kenneth R. Director and Professor 
Simmons 
Administration 
Shaw, Charles B. (S) Michigan 
Administration (college) 
Reference and bibliography 
Shaw, Ralph R. Dean and Professor, Rutger 
Documentation 
Shera, Jesse H. Dean and Professor, We: 
ern Reserve 
History of the library 
Research in librarianship 
Theory of classification 
Sheviak, Margaret Regina. Instructor, /nd: 
ana 
Administration 
Literature of the social sciences 
Materials and services for children a 


adolescents 
Shoemaker, Richard H. Professor, Rutger 
Administration 
* Shores, Louis. Dean and _ Profess: 
Florida 


Reference and bibliography 
Shove, Raymond H. Associate profess 
Minnesota 
Administration (college) 
History of books and printing 
History of libraries 
Reference and bibliography 


Shumaker, Mrs. Grace. (P) Denver 
Cataloging 


Silver, Rollo G. Professor, Simmons 
History of books and printing 
Reference and bibliography 
Reference methods 
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Instructors and Their Subject Areas 


silverthorn, Mary ‘E. Toronto © Stephenson, Shirley K. Associate professor, 
Administration (school) Louisiana 
Adult education County and regional libraries 
Library resources Library services 
Literature for adults and young people Selection of library materials for 
simon, Samuel L. (S) Pratt children and young people 
Materials for adults Stevens, Norman D. Instructor, Rutgers 
Simonton, Wesley. Associate professor, Bibliographical control 
Minnesota ; Stieg, Lewis F. (P) Southern California 
(special ) Administration (college) 
Cataloging Stone, Elwood. (S) Denver 
Research methods Humanities 
Saget, Strabie, Edward. (P) Chicago 
Technical abstracting and indexing Administration (special ) 
ge (S) Kentucky Strout, Donald E. Professor, Illinois 
se peopie — Larger units of library service 
Librarianship and society 
Smith, Mrs. A. B. (S) Emory Literature of the humanities and social 
Administration (school) sciences 
Smith, Sidney B. (P) Louisiana Physical problems of libraries 
Administration (college) Selection of library materials 
Spain, Frances Lander. (S) Columbia Strout, Ruth French. Associate professor, 
Work with children and young people Chicago 
Spalding, Ruth. Assistant professor, Ob/a- Art and music in the library 
home Cataloging 
Audio-visual materials Stumpe, Ruth. (S) Kentucky 
Book selection Administration (school) 
Library resources Book selection—children 
Literature of the sciences Summent, George A. (P) Drexel 
Reference Communications 
Spence, Melville. (P) Oklahoma Library in society 
History of the book Sumpter, Robert. (P) California 
Spicer, Orlin C. (S) Peabody Administration (school) 
Bibliography Reading and reading interests 
Government publications * Tauber, Maurice F. Professor, Columbia 
Sprug, Joseph. (P) Catholic Technical processes 
Indexing and abstracting Taylor, Kenneth. (S) Florida 
Stygley, Sara K. Associate professor, Florida Administration 
Administration (school) Children’s literature 
School library materials Taylor, Mark. Lecturer, Southern California 
Stafford, I. Elizabeth. (S) Denver Children’s literature 
Administration (school ) Reading guidance for children 
Stallman, Esther L. Professor, Texas Storytelling 
Administration Taylor, Sarah V. (P) Texas 
Administration (public) Technical processes 
Library backgrounds Taylor, Stillman. (S) Indiana 
Stephens, James. (P) Denver Reference materials 
Book selection Selection of materials 


* Leave of absence, 1960-61. 
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Telban, Ethel. (S) Washington 
Materials for children and young peo- 
ple 
Theall, Rev. Bernard. Assistant professor, 
Catholic 
Adult book selection 
Book selection 
Reference and bibliography 


Thompson, Donald. (S) Indiana 
Administration (college) 
Foundations 


Thompson, Mrs. Josephine Fawcett. Assist- 
ant professor, Aflanta 
Administration (public) 
Book selection 
Library history 
Literature of science and social sciences 
Thompson, Lola Rivers. Assistant profes- 
sor, Texas 
Administration (college) 
Book selection 
Reference 


Thomson, Jean. (P) Toronto 
Material for children 
Work with children 


Thornton, Eileen. (P) Western Reserve 
Administration (college) 


Tozier, Virginia. Instructor, Syracuse 
Administration (public) 
Reading interests 


Trautman, Ray L. Professor, Columbia 
Advisory services 
History of American libraries 


Trotter, Frances. (P) Toronto 
Storytelling 
Work with children 


Mabel A. Associate professor, 
Washington 

Administration (school) 

Materials for young people 

Research methods 


Tyer, Travis. (S) Denton 
Administration (school) 
Van Hoesen, Florence R. Associate profes- 
sor, Syracuse 
Bibliography 
Government publications 
Van Luik, James. (S) Columbia 
Science literature 


Turner, 
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Vann, Sarah K. Visiting associate professor 
Columbia 


History of books and bookmaking 


Technical processes 
Vdovin, George. (P) California 
Bibliography of science and technology 
Verner, Mathilde. Instructor, Catholic 
Reference and bibliography 
Technical services 
VerNooy, Winifred. (S) Drexel 
Reference and bibliography 
Viguers, Ruth H. (P) Simmons 
Storytelling 
Vormelker, Rose. (P) Western Reserve 
Administration (special ) 
Waddell, John N. (P) Columbia 
Information services 
Wadsworth, Robert. (P) Chicago 
Enumerative bibliography 
Walker, Elinor. (P) Carnegie 
Books for young people 
Walker, Helen. (S,P) Illinois 
Library materials for adolescents 
Library materials for children 
Warncke, Ruth. Assistant professor, Wer 
ern Reserve 
Administration 
Books and readers 
The library in the community 
Wasserman, Paul. (S) Michigan 
Business information services 
Way, Olivia. (S) Michigan 
Work with children and young peopl 
Weaver, Bennett. (P) Michigan 
English literature 
Weichlein, William J. (P) Michigan 
Music literature 
Wein, Jules. (P) Pratt 
Literature of the humanities 
Weintraub, Karl. (S) Chicago 
Social sciences in the library 
Wessel, Miriam A. (P) Michigan 
Storytelling 
Work with children and young peop! 
Wezeman, Frederick. Associate profess 
Minnesota 
Administration (public) 
Reference 
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Wheeler, Sara H. Associate professor, 
Washington 
Materials for children and young peo- 
ple 
Storytelling 
Work with children and young people 
* White, Carl M. Professor, Columbia 
Social science literature 


Wiese, Marion Bernice. (S) Drexel 
Materials for children 


Wight, Edward A. Professor, California 
Administration (public) 
Introduction to librarianship 
Library in the community 
Research methods 


Williams, S. Metella. Professor, Louisiana 
Bibliography making and sources 
Government documents 


Reference 
Winger, Howard. Associate professor, 
Chicago 
History of books, libraries and schol- 
arship 


Twentieth-century publishing 


Winkler, Paul. Associate professor, South- 
ern California 
Books and printing 
Cataloging 
Government publications 
Leave of absence, 1960-61. 


Instructors and Their Subject Areas 


Witty, Francis J. Instructor, Catholic 
Cataloging 
History of books and libraries 
Technical services 
Wofford, Azile M. Associate professor, 
Kentucky 
Administration (school) 
Book selection—children and young 
people 
Wood, Wiiliam B. (P) Denver 
Book selection 
Wright, Meredith. (P) Western Reserve 
Information sources 
Wright, Wyllis E. (S) Columbia 
Technical services 
Yenawine, Wayne S. Dean and Professor, 
Syracuse 
Administration (college) 
Young, Heartsill H. (P) Texas 
Reference 
Technical processes 
Zimmerman, Mrs. Ann Patricia. Assistant 
professor, Minnesota 
Administration (school) 
Book selection 
Materials for children and young peo- 
ple 
Zorn, Inga. (S) Western Reserve 
Administration (school) 
Work with young people 
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AALS Constitution and 
By-Laws 


CONSTITUTION 


Article I. Name 


The name of this organization shall be the Association of American Library 
Schools. 


Article II. Object 


The object of this Association shall be to advance education for librarianship. 


Article III. Membership 


Section 1. Any library school accredited * by the A.L.A. Committee on Ac- 
creditation may become an institutional member of the Association. 


Section 2. Any member of the administrative or instructional staff of an a- 
credited library school who meets the membership qualifications provided in the 
By-Laws may become a personal member of the Association. 


Article IV. Officers 
The officers of the Association shall be a President, a Vice-President (Pres 
dent-elect), and a Secretary-Treasurer. 
Article V. Management 


The Association shall be administered by an Executive Board which shall 
consist of the President, the retiring President, the Vice-President, the Secretary. 
Treasurer, and three Directors-at-large, all to be elected by mail vote of personal 
members. 


Article VI. Meetings 
Meetings shall be held as provided in the By-Laws. 


* “Accredited” is used hereafter in this Constitution and the By-Laws to 
mean “accredited by the A.L.A. Committee on Accreditation.” 
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AALS Constitution and By-Laws 


Article VII. Amendments 


Section 1. This Constitution may be amended at any business meeting of the 
Association by a two-thirds vote of the institutional members present, with the 
provision that any institutional member not present may file its vote in advance 
with the Secretary-Treasurer, and that this vote shall be counted as if the mem- 
ber were present and voting. The proposed amendment shall have been sub- 
mitted in writing to each institutional and personal member at least thirty days 
in advance. 

Section 2. The By-Laws may be amended at any business meeting of the 
Association by a majority vote of the institutional members present, with the 
provision that any institutional member not present may file its vote in ad- 
vance with the Secretary-Treasurer, and that this vote shall be counted as if 
the member were present and voting. The proposed amendment shall have been 
submitted in writing to each institutional and personal member at least thirty 
days in advance. 

Section 3. The text of any amendment to the Constitution or By-Laws adopted 
at a business meeting shall be sent in separate form by the Secretary-Treasurer 
to each institutional and personal member. 


BY-LAWS 
Article I. Membership 


Section 1. Annual dues for institutional membership and Association publica- 
tions shall be determined by the Executive Board, the amount of each institu- 
tional member subject to the approval of a majority of the institutional members. 

Section 2. Any member of the instructional or administrative staff of an ac- 
credited graduate library school, including summer school faculty members, may 
become a member of the Association by payment of dues of $5.00 a year, includ- 
ing subscription to its journal. 

Section 3. Members whose dues are unpaid on January 1 of each year and who 
shall continue such delinquency for one month after notice of the same has 
been sent, shall be dropped from membership. Lapsed members may be rein- 
stated on repayment of dues for the current year. 

Section 4. The membership year shall extend from July first through June 
thirtieth. The fiscal year shall extend from February first through January thirty- 
first. 

Section 5. For voting on matters of policy that commit the individual member 
schools to any definite action, the vote shall be by institutional members only. 
Each institutional member shall be entitled to one vote which shall be cast by 
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a personal member, either the dean or director of the member school or a repre. 
sentative holding authorization from him. A two-thirds vote of the institutional 
members present and voting shall prevail. Upon the request of any institutional 
or personal member, any such matter under discussion shall be submitted to a 
mail vote of institutional members. A majority vote of institutional members 
voting by mail shall prevail. 

For transacting other business of the Association, majority vote of the per- 
sonal members present and voting shall prevail. 


Article II. Meetings 


Section 1. There shall be an annual business meeting of the Association, the 
date and place to be determined by the Executive Board. 

Other business meetings may be called by the President on the authorization 
of the Executive Board. 

Section 2. Notice of any business meeting of the Association, together with 
its tentative agenda, shall be mailed to each institutional and personal member 
at least thirty days prior to such meeting. 

Section 3. Business meetings of the Association shall be open only to men- 
bers of the Association.* 

Section 4. The Executive Board shall have authority to arrange for open 
meetings and for joint meetings with other organizations that have purposes 
similar to those of the Association. 

Section 5. At any business meeting of the Association a majority of all insti- 
tutional members shall constitute a quorum for voting on matters of policy s 
defined in Article I, Section 5 of the By-Laws. For transacting other business, 
twenty personal members shall constitute a quorum. 

Section 6. If, for reasons beyond the control of the Association, no business 
meeting shall be held during any one year, proposals for action may be sub- 
mitted by the Executive Board to a mail ballot, and shall so be submitted # 
the written request of twenty personal members. Unless otherwise specified 
in the Constitution or the By-Laws, no mail ballot shall be in order for actions 
requiring more than a majority vote of members present at a meeting. 

Section 7. Robert's Rules of Order Revised in the latest edition shall serve a 
authority in procedures not provided for in this Constitution and the By-Laws. 


* The Executive Board, at its meeting of January 29, 1961, approved amend: 
ment of this section to read, in its entirety, as follows: 

Business meetings of the Association shall be open to members of the 

Association. Upon invitation of the Executive Board, others may attend 


This amendment will be submitted to the Association for action at the first 
succeeding business meeting. 
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AALS Constitution and By-Laws 
Article III. Officers and Management 
Section 1. Terms of Office 
(a) The President shall serve for one year. 
(b) The Vice-President (President-elect) shall serve for one year. At its 


expiration, or in the case of a vacancy in the office of President, he shall become 
President to serve until the end of his elected term as President. 


(c) The Secretary-Treasurer shall serve for three years. 

(d) The three Directors-at-large shall serve overlapping terms of three 
yeats each, one director to retire and to be replaced each year. At the first elec- 
tion after the adoption of this Constitution, these directors shall be elected for 
terms of one year, two years, and three years respectively. Directors-at-large shall 
not be elected to succeed themselves. 

(e) All persons shall serve until the adjournment of the annual business 
meeting at which their successors are elected even though they should sever 
their connection with an accredited library school during their turn of office. 

(f) Year as used in this section shall be that period beginning with the 
adjournment of the annual business meeting of the Association and ending 
with the adjournment of the next succeeding annual business meeting. 


(g) The Councilor shall serve a term of four years or until his successor 
is selected and qualified. 


Section 2. Duties of Officers 


(a) The officers shall perform the usual duties pertaining to their respec- 
tive offices, and such other duties as may be approved by the Executive Board. 


(b) The President shall act as chairman at all business meetings of the 
Association and at all meetings of the Executive Board. It shall be the duty of 
the President to see that the Constitution and By-Laws of the Association and 
the lawful decisions of the Executive Board be faithfully executed; he shall 
recommend to the Board such measures as he deems to be in the interest of 
the Association. The President shall present a written report of the work of 
the Executive Board at the annual business meeting of the Association. 

(c) The Vice-President shall discharge the duties of the President during 
his absence or in case of his inability to serve, and such other duties as the 
) Executive Board may establish. 

(d) The Secretary-Treasurer shall discharge the duties of his office. In 
the absence or disability of both the President and the Vice-President, he shall 
preside at meetings of the Executive Board and at business meetings of the 
Association. He shall conduct the elections. 
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To fulfill his duties, the Secretary-Treasurer shall be. allowed an adequay 
sum annually for traveling, clerical and other expenses. 
Section 3. Duties of Executive Board 

(a) The Board shall have authority to make all necessary decisions ig 
behalf of the Association between meetings of the Association. 

(b) The Board shall administer the finances of the Association, in accord. 
ance with such instructions as may be voted from time to time by the Associ. 
tion. It shall not authorize expenditures in excess of the income for the curren 
fiscal year except upon vote of the Association. It shall provide for the auditing 
of accounts at regular intervals. 

(c) The Board shall provide programs for joint and open meetings with 
due regard for continuity of purpose and subject matter. 

(d) The Board shall have power to fill all vacancies in office pro tempore 
the persons so appointed to serve only until the next annual business meeting 
of the Association except that in the case of a vacancy in the office of President 
the Vice-President shall become President to serve until the end of his electei 
term as President. 

Section 4. Meetings of Executive Board 

(a) The Board shall meet just prior to the annual business meeting o 
the Association. 

(b) Other meetings may be called at the discretion of the President. 

(c) A majority of the members of the Board shall constitute a quorum. 

(d) The Board shall adopt its own rules of order. 


Article IV. Committees 


Section 1. General 

(a) Members of all committees shall be appointed by the President wit 
the approval of the Executive Board. 

(b) Expenses of committee correspondence shall be met by the membe 
schools with which the committee members are associated; other necessary & 
penses shall be met by the Association with the approval of the Executive Boari 

(c) Each committee shall present a written report of its work at the annul 
business meeting of the Association. 

Section 2. Standing Committees 


(a) There shall be standing committees for the consideration of mattes 


requiring continuity of attention and of membership. 
(b) The establishment and discontinuance of standing committees shil 
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AALS Constitution and By-Laws 


¢ authorized by vote of the personal members of the Association, upon recom- 
mendation of the Executive Board. 

(c) The purpose, membership, and activities of standing committees shall 
be specified in a committee code which shall be periodically revised by the 
Executive Board or by a special committee appointed for that object. 

(d) Members of standing committees except those serving in an ex officio 
capacity and those appointed to fill an unexpired term, shall serve for overlapping 
tems of five years each and they shall not be eligible for immediate reappoint- 
ment unless they have served for less than three years. The term of office of the 
cuirman shall be two years. On the first appointment of any committee, the 
President, with the approval of the Executive Board, shall designate the terms 
in such a way as to allow the term of one member to expire each year. Members 
of standing committees shall be appointed within one month after the annual 
business meeting of the Association. 

(e) The terms of members of standing committees shall end with the 
annual business meeting. 

(f) A majority of the members of a standing committee shall constitute 
a quorum. 

Section 3. Special Committees 

(a) Special committees may be established by the Executive Board, to be 
approved by the personal members of the Association at the next business 
meeting. 

(b) The number of members, and the duties of special committees shall 
be specified at the time of the establishment of the committees. 

(c) Without special authorization of the Executive Board, no special 
committee shall continue for more than two years. 


Article V. Nominations and Elections 


Section 1. The Nominating Committee, no one of whom shall be a member 
of the Executive Board, shall be appointed within three months after the 
annual business meeting of the Association. 

Section 2. The term of members of the Nominating Committee shall end 
with the next annual business meeting following their appointment. Members 
) shall not be eligible for immediate reappointment. 

Section 3. The Nominating Committee shall nominate not more than two 
candidates for each of the following offices: Vice-President (President-elect), 
Secretary-Treasurer (triennially), one Director-at-large, and one representative 
to the A.L.A. Council (quadrenially). 
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Section 4. The Nominating Committee shall make its selection of candidaty 
as representative as possible of different types and sizes of member schools, ¢j 
their administrative and teaching staffs, and of the geographical distribution of 
the membership of the Association. 

Nominees must be personal members of the Association in good standing 
and must have filed an acceptance of their nomination with the Nominatiry 
Committee. 

Section 5. The Nominating Committee through the Secretary-Treasurer shal 
apprise all institutional and personal members of the Association of the names, 
with brief biographical notes, of nominees for each elective office at least tw 
months before the annual business meeting. 

Section 6. Nominations other than those made by the Nominating Committe 
may be filed with the Secretary-Treasurer upon petition signed by not less than 
ten personal members of the Association, at least six weeks before the annul 
business meeting, and must be accompanied by written consent of the nominees 
Any such nominations shall be included in the official ballot. 

Section 7. A copy of the ballot shall be mailed by the Secretary-Treasure: 
to each personal member at least one month before the annual business meeting 
and shall be returned to him at least ten days before the date of that meeting 

Candidates receiving the majority of votes cast by personal members shal 
be elected and shall be so reported by the Nominating Committee to the Aso 
ciation at the annual business meeting. In case of a tie vote the election shil 
be decided by lot. 


Section 8. If, for reasons beyond the control of the Association, no annul 
business meeting shall be held, the closing date of the election shall be th 
anniversary of the last election held at an annual business meeting. Periods o! 
time relevant to nominations and elections shall be determined by that date 
The announcement of the election results shall be mailed to each institution 
and personal member. 


Adopted June 29, 1947 
Amended January 28, 1957, and January 30, 1961 
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Association Activities 


The annual winter meeting of 
the Association of American Library 
shools was held at the Edgewater 
Beach Hotel in Chicago on Monday, 
January 30. A full schedule of activi- 
ties began with breakfast committee 
meetings, a full business meeting in 
the forenoon, a luncheon program 
meeting, and an afternoon panel dis- 
cussion on the Foreign Student in 


Miscellany 


NEW FACES—Rachael W. 
DeAngelo, professor and coordinator 
of the Library Education Program at 
Queens College, Flushing, New York, 
will join the faculty of the Drexel 
Institute Graduate School of Library 
Science in September. Mrs. DeAngelo 
will be professor of library science, 
teaching elementary and secondary 
school librarianship, and children’s and 
young adults’ librarianship. Prior to 
joining the Queens College faculty, 
Mrs. DeAngelo was the first full-time 
executive secretary of the American 
Association of School Librarians. 


Another addition to the Drexel staff 


| is Mrs. Jessie Farr de Cani who has 


been appointed director of library re- 
search. In this position, Mrs. de Cani 
will supervise the Graduate School of 
Library Science’s research and survey 
contracts, workshops, and other short 


North American Library Schools. Full 
details of the meetings will be given 
in the Spring issue of the Journal of 
Education for Librarianship, plus the 
full text of Raynard C. Swank’s lunch- 
eon address concerning foreign stu- 
dents. 

All member schools of the AALS 
were represented except Indiana, Ken- 
tucky, and Pratt. 


courses. She will also supervise recruit- 
ing activities. For the past year Mrs. 
de Cani has been studying in Norway. 

LEAVE OF ABSENCE— 
William FitzGerald, director of the 
Peabody Library School, has been 
granted a leave of absence for 1961- 
62 to serve as library adviser to the 
Libyan government. Mrs. Frances Neel 
Cheney will be administrator of the 
school during FitzGerald’s absence. 
She is a former president of the Asso- 
ciation of American Library Schools 
and is currently president of the South- 
eastern Library Association and of the 
American Library Association Refer- 
ence Services Division. 


FitzGerald will be working with the 
Libyan Ministry of Education under 
the International Cooperation Admin- 
istration of the U.S. State Department. 
He served in a similar capacity under 
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the 1.C.A. in Taiwan during 1956-58. 
His duties will begin in early Febru- 
ary, and he and his wife will live in 


Tripoli. 


SCHOLARSHIPS—The Lou- 
isiana State Library is offering two 
$2,000 scholarships for graduate study 
leading to a master’s degree in library 
science. Recipients must be residents 
of Louisiana or neighboring states and 
be scholastically and personally ac- 
cepted by an A.L.A. accredited library 
school. Upon completion of their de- 
grees, they will be expected to work 
for two years in a Louisiana public 
library which serves a rural area. Fur- 
ther information and application forms 
for the scholarships, which were made 
possible through funds available under 
the Library Services Act, may be se- 
cured from Essae M. Culver, State 
Librarian, Louisiana State Library, 
Baton Rouge. 


Several library fellowships are 
available at the University of North 
Carolina School of Library Science. 
Applicants must be admitted to the 
Graduate School and the School of 
Library Science and show special pro- 
fessional potential. The fellowships 
carry an annual stipend of $1,500 
which is paid in twelve monthly in- 
stallments. Appointments are made for 
the period from July 1 through June 
30, or from September 15 through 
September 14 and are renewable for 
one additional year. Applications 
should be made not later than May 
15 for a July award or August 15 for 
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a September award. Further inform. 
tion and application forms are avai. 
able from the Admissions Office, 
School of Library Science, Universit 
of North Carolina, Chapel Hill. 


The Drexel Institute Graduate 
School of Library Science is offering 
four full-tuition scholarships for the 
1961-62 academic year for full-tim 
students working toward the MS. in 
Library Science. May 1, 1961 is th 
deadline for applications and com. 
pleted credentials which should be sent 
to the Director of Students, Drexel 
Institute Graduate School of Libray 
Science, Philadelphia 4. 


LECTURE—The first John 
Cotton Dana Lecture in Special Li 
brarianship will be given at th 
Rutgers Graduate School of Libnn 
Service on February 23, 1961, 
Katharine L. Kinder. Miss Kinder wh 
is Chief Librarian, Johns-Manville Re 
search Center, will speak on “Th 
Various Aspects of Special Librarian 
ship.”” Five more similar lectures whic 
are sponsored by the Special Libraries 
Association will be held at other « 
credited library schools during Ne 
tional Library Week. 


RECRUITING PAMPHLET 
—The recruitment pamphlet pub 
lished by the Special Libraries Asso 
ciation, Putting Knowledge to Work 
The Profession of the Special Libra 
ian, has just been up-dated and te 
printed. Data on salaries and accredited 
library schools have been revised # 
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ave other pertinent figures in the new 
dition of the twenty-page illustrated 
pamphlet. Single copies may be ob- 
uined free of charge, and multiple 
copies for a minimum charge from 
SLA. Headquarters. 


NIGERIAN SCHOOL—The 
sew Training Course in Librarianship 
it University College, Ibadan, Nigeria, 
ws gotten off to a good start is the 
report from John Harris, Director. 
This school was established by a grant 
from the Carnegie Corporation. Eliza- 
beth Peeler (Emory, B.A.L.S., °39; 
Columbia, M.S.L.S., 50) is a member 
of the faculty. 


BETA PHI MU AWARDS 
—Winners of the first annual Beta 
Phi Mu Excellence in Professional 
Writing Award have been announced 
by the fraternity. The first prize of 
$200 was given to K. Ramakrishna 
Rao for his paper on “Library Devel- 
opment in India” which was prepared 
at the University of Chicago Graduate 
Library School. Mrs. Alfreda Huhnke 
Hanna received the second prize of 
$100 for her study, “A System of Sub- 
ject Access to Denominational Periodi- 
cals” which she did at the University 
of Oklahoma School of Library Sci- 
ence. A University of Southern Cali- 
fornia School of Library Science 
graduate, William R. Woods won the 
third prize of $50 for “A History of 
the California Library Association: 
The First Quarter Century.” 

All three of the winners have com- 
pleted their library degrees since their 
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papers were entered in the competition. 
Rao is now at the Andhra University 
in Waltair, South India. His study will 
be published in a forthcoming issue 
of the Library Quarterly, Mrs. Hanna 
is now living in El Paso, Texas. The 
Woods’ paper will be published by the 
California Library Association. 

This program of writing awards for 
library school students was developed 
by the international library science 
honorary in cooperation with the 
United Educators, Inc., of Lake Bluff, 
Illinois. Each library school has re- 
ceived a permanent plaque upon which 
the annual winners from that school 
will be inscribed. Each individual 
winner receives a certificate and book 
award from the United Educators. 

Judges for the national awards in 
the first competition were: Samray 
Smith, Editor, ALA Bulletin; Eric 
Moon, Editor, Library Journal; and 
John Wakeman, Editor, Wilson Li- 
brary Bulletin. 

Special commendation was given to 
the following entries by the judges: 
Michigan—Bruno Nettl’s “Library 
Classification of Music: Description 
and Critique of Selected Systems” ; 
Toronto—Donna Lee Berg's ‘“Demo- 
cratic Administration in a _ Large 
Library” ; Denver—Mary Ellen Wood- 
ward’s “Recent Trends in Interlibrary 
Loans from a National Viewpoint”’ ; 
and Washington—Evelyn Cornish’s 
“So You're Having Them Write Term 
Papers.” 

Other school winners included: Illi- 
nois—Mary V. McCall's “Human 
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Relations in Administration: With 
Special References to Libraries”; 
Drexel—Earl L. Fowler's ‘The Value 
for High School Libraries of Ten 
Books on Russia”; Atlanta—Helen E. 
Gilbert's “Sixty Years of the Bible in 
Fiction: An Annotated Bibliography 
and Analysis of Fiction Based on the 
Bible, 1899-1959"; Western Reserve 
—Mary Jo Bleich Toth’s “Land of the 
Midnight Reading Rooms: A History 
of Alaskan Libraries” ; Indiana—Janet 
S. Horton's “Effects of Increasing the 
Fine Rates in the Circulation Depart- 
ment of the Indiana University Li- 
brary”; Denton—Mabel T. Fischer's 
“Understanding the Pennsylvania 
Dutch Through Fiction: An Anno- 
tated Bibliography” ; and Columbia— 
Elizabeth J. Oktay’s “Library Photo- 
copying of Copyrighted Materials for 
Private Use.” 

The entries for the second annual 
Beta Phi Mu Excellence in Profes- 
sional Writing Award should be sub- 
mitted in the fall of 1961. 


BRITISH LIBRARY EDU- 
CATION—The annual winter meet- 
ing of the British Schools of 
Librarianship Committee was held in 
London on December 14 and 15, 
1960. The main item for consideration 
was the proposed new syllabus of ex- 
aminations conducted by the British 
Library Association. The Register and 
Examinations Executive Committee of 
the Library Association hopes to an- 
nounce the plans and timetable for the 
implementation of the new syllabus 
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early in 1961. The present intention is 
to introduce it in 1963, but there js 
Opposition in some quarters to whit 
is regarded as too hurried a procedure, 
A matter of special significance to the 
schools is the possible approach to be 
made to a number of universities in 
Great Britain with a view to establish- 
ing postgraduate library schools in 
addition to the existing School of Li- 
brarianship and Archives of the Uni- 
versity of London. 

Consideration was also given at the 
winter meeting to a proposal to pub- 
lish an annual list of professional 
textbooks, appropriate for inclusion } 
in staff libraries. The Schools Com 
mittee is seeking the cooperation of 
the Library Association on the matter. 

Communications concerning the ac- 
tivities of the Committee should be 
addressed to Philip M. Whiteman, 
School of Librarianship, Manchester 
College of Science and Technology, 
Manchester 1, England. 


Thomas Brimelow has been ap 
pointed to the teaching staff of the 
School of Librarianship, College of 
Commerce, Leeds, England, to suc- 
ceed Philip M. Whiteman, who took 
up his appointment as Director of the 
Manchester School of Librarianship in 
January. 

It has been announced that the | 
Ghana Library Board is planning to 
open a library school in Accra next 
September. This follows a report on 
library education in Ghana submitted 
to the Ministry of Education and In- 
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formation last April by J. Clement 
Harrison (then Director of the Man- 
chester School of Librarianship, now 
at the University of Illinois). 


FOREIGN ENROLLMENT 
—Following the publication of Leon 
Carnovsky’s article on “The Foreign 
Student in the Accredited Library 
School” in the Fall 1960 issue of the 
) Journal of Education for Librarianship, 
it is of interest to note that according 
to a recent United Nations survey, 
10.7 per cent of the students in the 
British higher educational systems come 
from abroad. The figure given for the 
Soviet Union is 0.5 per cent foreign 
enrollment and for the United States 
1.5 per cent. 


STUDY COMPLETED— 
Leontine D. Carroll, Assistant Profes- 
sor in the Atlanta University School 
of Library Service, has completed her 
study of “Selected Aspects of Accred- 
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ited Library Schools, 1960.” A limited 
number of the mimeographed report 
are available upon request to her. The 
study brings together statistical infor- 
mation on enrollment, faculty, time 
required to complete degree require- 
ments, and total costs to the student at 
each school. 


GOOD TEACHING 
AWARD—Rose Vainstein, chairman 
of the selection committe for the Beta 
Phi Mu Good Teaching Award, re- 
ported that they could not come to a 
decision due to insufficient evidence 
submitted for each of the seven pro- 
posed candidates this year. Thus no 
award was made at the January 1961 
AALS meeting. Recommendations for 
a revision of the procedure for evalu- 
ating candidates is now being prepared 
by Miss Vainstein and will be submit- 
ted shortly to the Beta Phi Mu Execu- 
tive Council. 
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Calendar of Events 


Listed here are public meetings 
conducted by library schools and other 
public meetings of particular interest 
to education for librarianship. Events 
are listed in the calendar on notice 
being sent by the parties conducting 
the meetings. 

JAN. 4-MAR. 1: Institute on 
Library Administration (meets once 
weekly). Southern California. 

FEB. 16-17: Institute on Co- 
operative Planning for Public Librar- 
ies. Southern California. 

FEB. 23-24: A Master Plan 
for College and University Libraries 
(institute). Southern California. 

MAR. 9: “Meeting the Litera- 
ture Crisis.” National Federation of 
Science Abstracting and Indexing Serv- 
ices meeting. Cleveland, Ohio. 

MAR. 10-11: Institute on 
Building Book Collections. Southern 
California. 

APRIL 


18: Conference on 


Contributors to this 


Children’s Book Design. Drexel, 

JUNE 21-23: Seven Questions 
About Librarianship (conference), 
Howard W. Winger and Philip Ennis 
co-directors. Chicago. 

JUNE 27-29: Audio-Vigul 
Services and the School Library Pp 
gram Conference. Frances Henne and 
Paul Witt, co-chairmen. Columbia, 

JUNE 26-juLY 14: Dom 
ments of International Organizations 
(intensive course). Joseph Groesbeck, 
instructor. Michigan. 

JULY 17-AuG. 4: Bibliography 
of the Humanities (intensive course), 
Charles L. Higgins, instructor. Michi 
gan. 

AUG. 7-18: Workshops of 
New Developments in Education and 
Their Implications for Libraries. C 
Irene Hayner, director. Michigan. 

AUG. 14-25: Summer Work 
shop in Audio-Visual Materials i 
Libraries. Syracuse. 


Issue 


JESSE H. SHERA is Dean 
of the School of Library Science at 
Western Reserve University. His re- 
port was delivered at the second gen- 
eral session of the annual Special 
Libraries Association convention in 
June, 1960, in Cleveland. 
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HELEN G. MONTGOM 
ERY is Director of the Fanwood 
Memorial Library in Fanwood, New 
Jersey. Mrs. Montgomery conducted 
her research project in 1960 while 
attending the Graduate School of + 
brary Service at Rutgers University. 
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Atlanta University, School of Library Serv- 
ice, Atlanta, Ga. Est. 1941. Mrs, Virginia 
Lacy Jones, Dean. 

University of California, School of Librar- 
ianship, Berkeley. Est. 1919. J. Periam 
Danton, Dean. 

Camegie Institute of Technology, Carnegie 
Library School, Pittsburgh, Pa. Est. 1901. 
Ralph Munn, Dean; Elizabeth Nesbitt, 
Associate Dean. 

Cabolic University of America, Department 
of Library Science, Washington, D.C. Est. 
1938. Rev. James J. Kortendick, Head. 

University of Chicago, Graduate Library 
School, Chicago, Ill. Est. 1928. Lester 
Asheim, Dean. 

Columbia University, School of Lib 
Service, New York, N.Y. Est. 1887. Ja 
Dalton, Dean. 

Texas Women’s University, School of Li- 
brary Science, Denton. Est. 1929. D. 
Genevieve Dixon, Directo 

University of Denver, Scho. of Librarian- 
ship, Denver, Colo. Est. 1931. Stuart 
Baillie, Director. 


Drexel Institute of Technology, Graduate 
School of Library Science, Philadelphia, 
Pa. Est. 1891. John F. Harvey, Dean. 


Emory University, Division of Librarianship, 
Atlanta 22, Ga. Est. 1905. Evalene Par- 
sons Jackson, Director. 


Florida State University, Library School, 
Tallahassee. Est. 1947. Louis Shores, 
Dean; Robert G. Clapp, Assistant Dean. 


University of Illinois, Graduate School of 
Library Science, Urbana. Est. 1893. Rob- 
ert Bingham Downs, Director; Harold 
Lancour, Associate Director. 

Indiana University, Division of Library Sci- 
ence, Bloomington. Est. 1949. Margaret 
Irene Rufsvold, Director. 


University of Kentucky, Department of Li- 
brary Science, Lexington. Est. 1933. Mau- 
rice D. Leach, Jr., Head. 


Louisiana State University, Library School, 

University Station, Baton Rouge. Est. 
1931. Mrs. Florrinell Frances Morton, Di- 
rector. 


he ASSOCIATION of AMERICAN LIBRARY SCHOOLS 


includes those graduate library schools whose master's degree 
Miprograms have been approved by the American Library 
sociation’s Committee on Accreditation. 


McGill University, Library School, Montreal, 
Que. Est. 1927. Miss Vernon Ross, Direc- 
tor. 

University of Michigan, Department of Li- 
brary Science, Ann Arbor. Est. 1926. 
Rudolph H. Gjelsness, Chairman. 

University of Minnesota, Libr 
Minneapolis. Est. 1928. Davi 
ninghausen, Director. 

University of North Carolina, School of Li- 
brary Science, Chapel Hill. Est. 1931. 
Carlyle J. Frarey, Acting Dean. 

University of Oklahoma, School of Library 
Science, Norman. Est. 1929. Gerald M. 
Coble, Director. 

George Peabody College for Teachers, Pea- 
body Library School, Nashville, Tenn. Est. 
1928. William A. FitzGerald, Director. 

Pratt Institute, Library School, Brooklyn, 
N.Y. Est. 1890. Louis D. Sass, Dean. 

Rutgers University, Graduate School of Li- 
brary Service, New Brunswick, N.J. Est. 
1953. Ralph R. Shaw, Dean. 

Simmons College, School of Library Sci- 
ence, Boston, Mass. Est. 1902. Kenneth 
R. Shaffer, Director. 

University of Southern California, School 
of Library Science, Los Angeles. Est. 
1936. Martha T. Boaz, Dean. 

Syracuse University, School of Library Sci- 
ence, Syracuse, N.Y. Est. 1908. Wayne S. 
Yenawine, Dean. 

University of Texas, Graduate School of Li- 
brary Science, Austin. Est. 1948. Robert 
R. Douglass, Director. 

University of Toronto, Ontario College of 
Education, Library School, Toronto, Ont. 
Est. 1928. Bertha Bassam, Director. 

University of Washington, School of Librar- 
ianship, Seattle. Est. 1911. Irving Lieber- 
man, Director. 

Western Michigan University, Department 
of Librarianship, Kalamazoo. Est. 1945. 
Alice Louise Le Fevre, Head. 

Western Reserve University, School of Li- 
brary Science, Cleveland, Ohio. Est. 1904. 
Jesse H. Shera, Dean. 

University of Wéisconsin, Library School, 
Madison. Est. 1906. Rachel Katherine 


School, 
K. Ber- 


Schenk, Director. 
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In the next Journal of Lducation for Librarianship 


The Education of Foreign Librarians 
RAYNARD C. SWANK 


Korea: A Case Study 


in American Assistance 
ROBERT BURGESS 


Demand and Supply of 
Professionally Trained 


Librarians in New York State 
CHARLES M. ARMSTRONG 
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